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ETHICAL STANDARDS CLINICAL AND CON- 


SULTING RELATIONSHIPS 


SECTION 


PARTS 


APA COMMITTEE ETHICAL STANDARDS FOR PSYCHOLOGY 


INTRODUCTION 


HERE are five parts the 1951 series 

articles ethical standards clinical and 

consulting relationships. The materials used 
and the principles developed the articles are most 
relevant the work the clinical psychologist, the 
consulting psychologist, and the personnel worker. 
The articles will make available psychologists 
tentative formulation standards prepared 
the Committee Ethical Standards for Psychol- 
ogy. The statements have not been submitted 
the Council Representatives and Board Di- 
rectors for approval, and thus they not repre- 
sent official policy the American Psychological 
Association. Readers are referred the first arti- 
cle this series, which appeared the February 


1951 issue the American Psychologist, for further 
introductory remarks concerning the kinds criti- 
cal comments needed the Committee guide 
revision this tentative statement. 

need your help. Please com- 
ments the chairman the Committee. 


The Committee Ethical Standards for Psychology 


HELEN SARGENT 
DONALD SUPER 
YEPSEN 


STUART Cook 
EDGERTON 
LEONARD FERGUSON 
Morris KRUGMAN 
NIcHOLAS Chairman 
Department Psychology 
Louisiana State University 
Baton Rouge, Louisiana 


SECTION 


ETHICAL STANDARDS CLINICAL AND CONSULTING RELATIONSHIPS 


PART 


3.2 THE RELATIONSHIP THE PSY- 
CHOLOGIST THE PERSON WITH 
WHOM WORKING 


Clinical and consulting practice, like all profes- 
sional work, must guided recognized ethical 
standards. The ethical psychologist, like the ethi- 
cal physician lawyer, governs his relationships 
with other people principles which give respon- 
sible direction the employment his technical 
skills, and which imply full acceptance respon- 
sibility for professional actions. However, clini- 
cal and consulting practice ethical standards 


The final statement ethical standards will consist 
six sections. Section has been given priority develop- 
ment, because the urgency the problems with which 
deals, and presented prior other sections. 


more than guide professional conduct, having 
deeper significance derived from the nature the 
relationship between the psychologist and his client. 
The problems which people bring when they seek 
the help clinical consulting psychologist 
often have ethical implications. Whether the client 
ing the basic pattern and texture his life, 
must make choices which have ethical meanings for 
him. Furthermore, the psychologist’s ethical stand- 
ards and his professional techniques are inseparable. 
The attitudes, values, and ethical concepts the 
psychologist are expressed his clinical relation- 
ships and very directly influence the directions 
taken his client. thus important ex- 
amine carefully the ethical principles pertaining 
the relationship between the psychologist and his 
client. 
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3.21 RESPECTING THE INTEGRITY THE CLIENT 
CLINICAL AND CONSULTING RELATIONSHIPS 


Problem 


The clinical consulting psychologist may op- 
erate many different settings, each with its own 
patterning loyalties and ethical responsibilities. 
testing therapy; may employed re- 
search worker project designed contribute 
team which several professional workers are de- 
voting their efforts give aid client; may 
employed business interested maintain- 
ing production keeping the morale its em- 
ployees. Conflicting loyalties and inconsistent ex- 
pectations may arise such situations, presenting 
difficult problems with ethical implications. There 
is, course, single principle that can used 
sure guide all situations. the other hand, 
there principle basic that must enter all 
ethical decisions clinical and consulting work, 
and should come first discussion the manner 
which the psychologist defines his relationship 
with his client. The principle concerned with re- 
specting the integrity the client, and illus- 
trated the following incidents which this basic 
value was recognized: 


Incidents 


have college counselor provide vocational guid- 
ance for his son. implied strongly that 
would like for the counselor persuade his son 
enter his profession and plan join his business 
partner. The counselor sensed the direction 
the father’s thinking and explained him that 
these considerations would probably discussed 
but that the son would have work out his own 
decisions. (714) 

university professor presented his personal 
psychological problems, some which involved pe- 
ripherally other members the faculty, without 
identifying those other members. Insofar was 
not necessary for his psychological counselor 
identify those members, refrained from doing 
so, and respected his intention not reveal their 
identities. (484) 

psychologist independent practice offered 
psychologist university faculty small fee 
for identifying through tests the superior students 


graduating class who would included 
list the most eligible graduates, number 
institutions, for employment for industry. Nothing 
was said about who the employers would actually 
the mechanics turning the names and test 
scores over them. The university psychologist 
replied that did not engage such practices, 
that placement was handled the college person- 
nel bureau with view the satisfaction both 
the employer and the employee, and that this 
situation the good the potential employee did not 
seem receive enough consideration. (344) 

sity embarrassed the students small class 
repeatedly suggesting that they come see him 
and talk over their personal problems, that such 
was necessary they were become good psy- 
chologists etc., etc. Not having confidence the 
man, few students responded, but they had 
his classes and importuned enter rela- 
tionship they did not want. 

overt homosexual had learned accept his 
situation and make fair adjustment that level. 
was not therapy nor had requested ther- 
apy. casual encounter with psychologist, 
was told that could cured the psycholo- 
gist and that would able return his wife 
normal heterosexual relationship. Neither the 
client nor his wife wanted resume their marriage. 
(152) 

Principle 3.21-1. cardinal obligation the 
clinical consulting psychologist respect the 
integrity and protect the welfare the person with 
whom working. Vigilant regard for this prin- 
ciple should characterize all the work the psy- 
chologist and pervade all his professional relation- 
ships. 

Principle 3.21-2. Clinical services must not 
imposed upon individual, nor should person 
unduly urged avail himself such services. 

(1) The ethical position assumes that person 
free enter, not enter, withdraw from 
clinical relationship the light complete 
survey the situation the psychologist can make 
and the person can accept. 

(2) situations where the responsibilities the 
clinician are clearly defined and where competent 
professional persons would agree that client 
patient incapable making choice his own 
best interest, the principle respecting the free- 
dom the individual choose should followed 


| 
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working with the relative guardian respon- 
sible for the incompetent client. 


3.22 SAFEGUARDING THE PROFESSIONAL CHARACTER 
CLINICAL AND CONSULTING WORK 


Problem 


the public has learned more about psychology 
and larger numbers people are trained the 
field, there increasing possibility incidents in- 
volving clinical and consulting activities inap- 
propriate settings and with unprofessional intent. 
Many these situations arise the social rela- 
tionships the psychologist, where people ask for 
entertainment, advice, even psychotherapy 
casual basis. More serious from ethical view- 
point are situations which psychologist’s moti- 
vations clinical consulting work are unprofes- 
sional and not regardful the welfare the client. 


Incidents 


person asked psychologist give him the 
Rorschach. desired personality evaluation 
via the Rorschach determine how Rorschach 
findings coincided with his own evaluation him- 
self. The psychologist explained how the Rorschach 
used clinically and refused the person’s request. 
(379) 

adolescent boy sought vocational guidance 
and personal counseling from consulting psycholo- 
gist. “come tactic the psychologist told 
him the end hour that wanted hear 
more would have pay more. (274) 

mother child called describe her 
child and wanted know what thought 
about the case. told her that could not make 
adequate judgment prognosis without ex- 
amining the child, and that would glad 
over the situation thoroughly with her al- 
ways working with child. (417) 

distraught and tearful mother year- 
old girl, university student, came psycholo- 
gist and asked him call her daughter and urge 
her see psychiatrist because she was depressed 
—the mother having sought the interview without 
the knowledge the daughter. The psychologist 
said would give the mother the names psy- 
chiatrists that would talk with the girl she 
wanted come and give her the names psy- 
chiatrists she desired them, but that could 
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not intervene the mother requested unless there 
was emergency. (1003) 

Principle Clinical consulting activi- 
ties, such administering diagnostic tests en- 
gaging counseling psychotherapy, should 
undertaken only with serious intent and not 
casual relationships. 

Principle 3.22-2. The use the clinical 
consulting relationship primarily for profit, for 
power prestige, for other personal gratifica- 
tions not consonant with concern for the welfare 
the client, unethical. 

Principle The psychologist does not 
promise easy solutions favorable outcomes 
result his work. 

(1) Promises must not made induce per- 
son into clinical relationship persuade him 
continue relationship which desires ter- 
minate. 

(2) considered and moderate description 
probabilities, which professional colleagues would 
accept reasonably accurate, should given 
when assessing for client the likely outcome 
clinical work. 

claim have available secret arcane tech- 
niques procedures clinical consulting work. 

(1) This principle must interpreted with 
caution commercial and industrial consulting 
work. Whereas would unethical for con- 
sulting firm claim franchise techniques 
procedures which are the products the general 
development psychology, firm might reason- 
ably claim special competence given procedure 
without viclating the intent the principle. 


ESTABLISHING CLINICAL RELATIONSHIP WITH 
FRIENDS, MEMBERS FAMILY 


Problem 


The Principles Medicai Ethics the Ameri- 
can Medical Association state: teaches 
that unwise for physician treat members 
his own family The wisdom this re- 
striction clearly evident when psychological diag- 
nosis and treatment are involved, since both 
milial and clinical relationships might endan- 
gered. psychologist should not attempt enter 
into clinical relationship with member his 
family with anyone whose essential relation- 
ship him intimate and personal. But the issue 
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not simple. associate may urgently need 
help and have other possibility obtaining as- 
sistance. friend confides some problem and the 
psychologist naturally expresses attitudes that are 
carry-over from his professional understanding 
what kinds activities are permissible, and what 
degree association makes clearly unwise 
undertake diagnostic therapeutic work. Some 
incidents point the issue and suggest positions 
that have been taken psychologists. 


Incidents 


who wished consult about his wife. Follow- 
ing general practice previously adopted, would 
not consult with the husband his problems, be- 
cause believe one should never provide psycho- 
logical help service for employees, colleagues, 
friends, relatives. (438) 

The question comes what when 
colleagues request help, either for themselves 
for their children. have taken two therapy 
cases—not friends but friends friends, and 
many difficult social problems are 
posed. all honesty, seems bother neither 
these people with whom working, and the 
problem may exist only mind. (742) 

with secretary the clinic because she desper- 
ately needed help but did not have funds seek 
outside assistance. fact, there was one 
town who could help her except some member 
the clinic staff. The difficulties the situation 
were discussed frankly before starting, 
seemed help some. Therapy went along fairly 
well, though with more complications than need be, 
because the relationship the two people and 
out therapy. (1004) 

Principle 3.23-1. Psychologists should not en- 
ter into clinical relationship with members their 
own family, with intimate friends, with persons 
close that their welfare might jeopardized 
the dual relationship. 

(1) the case associates, students, and ac- 
quaintances, the psychologist has the responsibility 
assessing the difficulties which might ensue es- 
tablishing clinical relationship and refuse as- 
sistance there possibility harm the client. 

(2) tentative decision made work with 
person with whom the psychologist has other re- 


lationships, the nature the situation and the pos- 
sible difficulties should carefully explained and 
the decision left the person involved. 

(3) This principle does not bear upon super- 
visory relationships the training therapists. 


3.24 PROTECTING THE CONFIDENTIAL NATURE 
THE CLINICAL CONSULTING RELATIONSHIP 


Problem 


The psychoiogist, like the minister, physician, 
other person who comes know intimate aspects 
the lives others, may find himself confronted 
with perplexing problems centering around the con- 
fidential nature his professional work. Informa- 
tion obtained professional relationship nor- 
mally regarded confidential and one could 
countenance the careless unconsidered passing 
such information. However, there are cir- 
cumstances which simple decision withhold 
information difficult defend. Decisions are 
difficult when the price preserving the confiden- 
tial nature the clinical consulting relationship 
possible serious harm the client some- 
one else. The dilemma involves not only the per- 
sonal convictions the psychologist but also the 
expectations society expressed its customs 
laws. Strongly rooted our culture the value 
that life should continue. When definite plans 
destroy human life are confided, intervention seems 
required. This requirement might thought 
outside boundary working reference point. 
Other offenses against individuals the institu- 
tions society present more complex issues. Reso- 
lution these problems often depends the an- 
swer the question: will the welfare society 
ultimately served most effectively revealing 
not revealing anti-social actions intentions 
confided the course clinical work. 

Less consequential but often vexing problems 
arise regard the confidential nature clinical 
and consulting work when the psychologist em- 
ployed school, business, other agency which 
has its own expectations with reference the be- 
havior the clients the psychologist. such 
situations, the psychologist confronted with the 
problem working out with the administration 
policy governing the way information developed 
his work will used, and informing all clients 
this policy even the risk diminishing his 
effectiveness clinician consultant. 


j 
J 


ETHICAL STANDARDS FOR PSYCHOLOGY 149 


Incidents 


social gathering composed mostly non- 


psychologists, therapist the group when asked 


about his work, proceeded discuss for apparent 
purposes entertainment the details several life 
histories clients with whom was working. 

therapist who teaches half-time uni- 
versity staff tells “in confidence” that the wife 
consulting him professionally and having trouble 
with her husband. (4) 

student revealed counseling that de- 
voted great deal time after dark the role 
“peeping Tom,” and that frequently followed 
women the street with desire for sexual as- 
sault. Although the psychologist recognized the 
student’s potential danger society, felt that 
the student was not past the stage where, with the 
aid psychotherapy, satisfactory adjustment might 
made. The counselor kept the confidence the 
student. (262) 

student whose apparent classification should 
nymphomania came voluntarily school psy- 
chologist for assistance. Her behavior was rec- 
ord repeated violations the standards 
conduct prescribed the institution. The psy- 
chologist decided against reporting her school au- 
thorities and instead persuaded her psy- 
chiatrist neighboring city for treatment. The 
psychologist concluded, clients must 
kept inviolate. However, every effort pro- 
tect the group should exerted. this case, pro- 
tection will afforded, hope, the fact that 
the client having psychiatric treatment and may 
improve.” (19) 

graduate student appeared before univer- 
sity disciplinary committee because had com- 
mitted technical felony statutory rape with 
fourteen-year-old girl. The girl involved had been 
referred the university clinic civil authorities, 
partly connection with the student affair, and 
partly because her general delinquent behavior. 
The director the clinic volunteered information 
concerning the girl and her family’s attitude to- 
ward the student, defense the student. The 
director the clinic feels that his action was un- 
ethical, though motivated the desire serve 
the greater good making available the de- 
fendant evidence which otherwise could not have 
had, because failed get the permission the 


client her parents use the information. 
(216) 

guidance center for university students 
administrative official the center felt that the 
counselors should turn over the administration 
the end the year complete resume each 
case, order that the administration might have 
idea what university funds were being spent 
for. The counselors objected, since most their 
cases were voluntary referrals, and they did not 
want the administration position make 
use information prejudicial counselees. 
addition, they felt such action would violate 
understanding implicit the therapeutic relation- 
ship. (289) 

child guard hospital for the crimi- 
nally insane was referred emotionally 
disturbed child. interview, she described 
detail incident relating the subduing 
prisoner with blunt instrument which resulted 
the prisoner’s death. There was question 
mind whether not was obligated turn this 
information over the hospital authorities for 
further investigation. personal feeling that 
any information divulged patient should 
held strictest confidence. the other hand, 
there also the responsibility for protecting pris- 
oners from the possibility such treatment. (14) 

student was brought into the clinic his 
roommate under promise clinical confidence and 
secrecy. Suicide appeared imminent. The client 
told the psychologist calm philosophical way 
that life was impossible for him. had come 
the conclusion that could never satisfy his par- 
ents; that their eyes continually failed 
things well enough. said was useless talk 
with the parents and did not want them know 
anything about the until was all over. 
finally made the psychologist one promise: would 
not use the poison until hac. talked again with 
him. When left, the parents were called. The 
psychologist was able work out with the student 
and his parents adequate understanding which 
appeared continue satisfactorily. concluded, 
“The confidence the clinic should never vio- 
lated except when higher ethical duty clearly 
indicated.” (584) 

woman client therapy expressed profound 
feelings unworthiness and great guilt, and* be- 
came very depressed. Because lack sleep, she 
was gradually becoming exhausted. Sedation ad- 
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ministered physician gave her relief. She 
felt she could bear her misery longer. The 
therapist and the staff psychiatrist arranged for 
hospitalization, with the intent discussing the 
whole matter with her before taking final action. 
There was sudden turn for the better and com- 
mitment was not necessary. However, the prepara- 
tory steps seemed required protect the client 
from suicide. (1005) 

Principle The psychologist should guard 
professional confidences trust and reveal such 
confidences only after most careful deliberation and 
when there clear and imminent danger 
individual society. 

(1) When information received confidence re- 
veals clear and imminent danger that the client may 
serious harm himself others, interven- 
tion the psychologist may required. When 
possible, the client should apprised the psy- 
chologist’s intentions and effort made obtain 
the client’s concurrence. 

(2) Unless there clear imminent danger 
the client other persons, information obtained 
professional work must kept confidence, rec- 
ognizing that the clinical consulting relationship 
can develop most fully only atmosphere 
trust, and that the psychologist can often serve so- 
ciety most effectively not revealing confidences 
anti-social events intentions but helping 
the individual realize himself socially com- 
petent and responsible person. 

(3) making decisions involving the principle 
here stated, the psychologist should fully in- 
formed the laws his state concerning privi- 
leged communications and should, when 
sible, discuss his contemplated action with com- 
petent colleague. 

Principle Information obtained clini- 
cal consulting relationships should discussed 
only professional settings and with professional 
persons clearly concerned with the case. 

(1) This does not exclude the use clinical ma- 
terials for instructional purposes, providing ade- 
quate safeguards are provided, described Sec- 
tion 3.35. 

(2) The psychologist has professional obliga- 
tion intervene situations where professional 
confidence obviously being violated with possible 
harm individual. 

(3) undesirable generally and some cir- 
cumstances unethical reveal the name client 


indicate that particular individual ob- 
taining psychological assistance, without the spe- 
cific permission the person so, except 
professional consultation. 

Principle clinical and consulting 
situations where possible division loyalties exists, 
between the client and the employer the psy- 
chologist, agreement concerning handling confi- 
dential material must worked out and the nature 
the agreement made known all concerned. 

Principle When the psychologist’s posi- 
tion such that some departure required from 
the normal expectation that clinical consulting 
relationships are confidential, essential that 
the psychologist make clear the client the nature 
his role before the client enters the relationship. 


PART III 


3.3 PROCEDURES INTERVIEWING 
AND HANDLING CASE 
MATERIALS 


3.31 DESCRIBING THE INTERVIEW SITUATION 
FOR THE CLIENT 


Problem 


Psychologists agree that clinical interviews, case 
records, and other aspects diagnostic thera- 
peutic work should kept confidential. They also 
endorse the general proposition that the client has 
the right know the circumstances attendant upon 
the conduct interviews. However, specific de- 
cisions, made the interest training, research, 
some other laudable purpose, are sometimes 


violation these general agreements. 


Incidents 


clinical psychologist feels that the first in- 
terview with the client should recorded, and that 
the benefits derived from such recordings 
would impaired the client were told ad- 
vance that the recording was take place. 
sometimes takes recordings and uses them with his 
classes without informing the client. defends 
this position and practice the score that the 
client would have given permission, knew that 
the practice would accrue benefits him and 
countless others. (23) 

versity, wire recordings case interviews were 
played which the client was identified name, 


occupation, and school. the recording, mate- 
rial was given nature that would not only in- 
criminate the client legally, but would probably 
make impossible for him make livelihood, 
known. The client was the same age group 
the students and the same field interest. 
(534) 

The father college student who had been 
through testing and counseling called and demanded 
see his son’s interest and aptitude test scores; the 
son, after counseling, had decided choose oc- 
cupation contrary his father’s choice for him. 
Our policy reveal such information only with 
the permission the student. The father was 
irate, but was not shown the scores until his son 
had been found and had given his permission. 
(327) 

Aclient counselor referred friend the 
same counselor for aid. the course one his 
visits the friend spoke the first client and re- 
quested some information about him. The coun- 
selor, however, declined give any such informa- 
tion, indicating that did not feel proper 
speak anything said any interview, even 
such were mentioned the client himself. (316) 

industrial testing situation, where inter- 
views were conducted for research purposes, with 
the assurance that the results would treated 
confidence, was revealed that foreman was re- 
garded his men being particularly incom- 
petent. Management was informed and steps were 
taken train the foreman more effective ways 
doing his job. This was considered 
breach ethics the grounds that information 
received confidence professional worker 
must not revealed under any circumstances even 
achieve desirable ends. (564) 

nearby city telephoned saying that student 
with whom had been working had given him per- 
mission get from record his work. 
knew this organization reputable and the man 
himself trustworthy. Nevertheless, told him 
our rule, which always told the students when 
they start work with us, that data are released 
except the student’s written request. The man 
readily agreed contact the student and came 
see me. explained the situation; signed 
our release slip. (403) 

Principle 3.31-1. The psychologist obligated 
inform his client all aspects the clinical re- 
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lationship, including the handling materials de- 
rived therefrom, that might reasonably consid- 
ered important factors the client’s decision 
enter the relationship. Candor describing such 
circumstances and scrupulous adherence under- 
standings worked out with the client are essential. 

(1) Among the kinds circumstances which 
the client should normally apprized are: that 
recordings are made the interviews, that 
the interview materials may used for training 
purposes, that observation the interviews will 
will not permitted, that complete case record 
will maintained, that the clinician will discuss 
the progress the case with colleague super- 
visor, and on. Where clinic policy requires 
implies some action (such the use materials 
for instructional purposes) the client should in- 
formed this policy and given opportunity 
withdraw from the situation desires. Where 
the action matter choice (such the re- 
cording interviews); permission the client 
should obtained before the action taken. 

(2) Exceptions this principle arise circum- 
stances where the client not competent evalu- 
ate the situation. working with children, their 
parents should informed the circumstances 
noted. working with severely disturbed per- 
son, the psychologist may depart from the prin- 
ciple adherence likely prevent effective 
work with the person. 

Principle The psychologist obligated 
obtain his client’s permission before communi- 
cating any information about the client another 
person agency (such parent, family phy- 
sician, social agency, employer) even though 
the action may perceived the psychologist 
only the interest the client. 

(1) the client not competent give this 
permission, the permission parent, guardian, 
other person responsible for the client must ob- 
tained. 


3.32 COMMUNICATING CLINICAL INFORMATION 
CLIENT 


Problem 


The problem what clinical information should 
communicated client, and how such com- 
munication should accomplished, presents 
number complications. There are those who be- 
lieve that the clinical relationship must marked 
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complete openness and that the client has the 
right any information which the clinician may 
have. Others believe that the clinician justified 
withholding information feels that the in- 
formation would hurtful the client, and that, 
indeed, his ethical responsibility selective 
his reporting. Varied circumstances concerning 
the reporting clinical information client are 
described the following incidents: 


Incidents 


teen-year-old lad and said (after viewing the re- 
port handed him the staff psychologist). “You 
are feebleminded boy, etc.” The boy well 
the parents were very much disturbed and sought 
counsel elsewhere. (7) 

received Rorschach from therapist an- 
other city requesting that help the interpreta- 
tion. This did. Some time after received 
letter from woman, the patient for whom the 
Rorschach record had been obtained. developed 
that the therapist had passed information di- 
rectly her which was intended entirely for him, 
including apparently schizo- 
phrenia. From the woman’s letter, judged that 
distressing, and unwarranted, situation had been 
rather than deliberate abuse. Ignorance is, how- 
ever, less sin than deliberate malpractice. 
(27) 

committee meetings concerned with edu- 
cational benefits veterans with nervous disabili- 


ties, psychologist gives his opinion before the, 


committee the presence the veteran. Not 
only may the veteran disturbed such infor- 
mation but his confidence the staff may 
shaken anyone questions the psychologist’s con- 
clusions. (469) 

vocational adviser talks with patient 
Veterans Administration hospital. The adviser 
gives the clinical treatment folder the patient 
and tells him “look over you want to.” 
believe the act giving the record the patient 
was unethical. (488) 

client therapy asks permission read 
the verbatim typescripts the sessions. The 
therapist permits him so, the grounds that 
there nothing this record that could harm the 
client. (1006) 


recently had client come student 
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personnel center who had been given series 
aptitude tests commercial organization. In- 
stead carefully interpreting the results him 
the organization sold him book used 
interpreting the tests. This left him completely 
baffled and apparently more confused than before 
making use the service. (264) 

private psychologist examined three-year- 
old boy the request the parents. The psy- 
chologist reported the exact I.Q. (165 the Stan- 
ford Binet) order interest the parents and 
give them feeling pride their youngster. 
Much was made his score, the point 
arousing resentment friends and relatives, and 
harm done the social development the child. 
(418) 

psychologist engaged doing testing for 
private therapist. His reports the therapist 
are often given directly the patients. believe 
that psychologist’s reports should not turned 
over patients unless they are drawn for that 
purpose and adequately interpreted the thera- 
pist the patient. should the responsibility 
the psychologist see that this material does 
not reach the patient except under these condi- 
tions. (490) 

tested youth and found con- 
firmation for tentative psychiatric diagnosis 
mental deficiency. member related profes- 
sion who was seeking impress the mother with 
the fact that her son was mental defective, gave 
the Wechsler-Bellevue form her that she 
turn could show her family physician. The 
psychologist was first confused but then inter- 
vened and suggested that the complete report 
placed sealed envelope and properly addressed, 
which was done. believe that psychologists must 
assume complete the disposition 
both test materials and results. (98) 

Principle Psychological information, 
such the results tests diagnostic ap- 
praisal, should given client manner 
likely constructive his efforts solve his 
problems. 

(1) The giving psychological information im- 
plies further responsibility the part the psy- 
chologist assist the client assimilate the in- 
formation and put best possible use. 

(2) The psychologist may withhold information 
which his judgment likely detrimental 
the welfare his client. 


ETHICAL STANDARDS FOR PSYCHOLOGY 


(3) The psychologist should encourage adher- 
ence this principle his professional associates, 
and should exercise appropriate safeguards 
the preparation and transmittal reports when 
not assured that they will used manner 
conforming the intent this principle. 

Principle Case records prepared for 
professional communication only should not 
shown client. 

(1) appears desirable show such records 
client, the express permission all profes- 
sional persons involved must obtained. 


COMMUNICATING INFORMATION PROFES- 
SIONAL CO-WORKERS AND AGENCIES 


Problem 


The ethics interprofessional relationships may 
tested the way which clinical information 
communicated among professional persons. Sim- 
ple matters courtesy and understanding the 
viewpoint and expectations the member 
allied professional group are central importance. 
Occasionally the psychologist must make judg- 
ment concerning the competence another profes- 
sional worker before communicating clinical data 
him, difficult decision have make. the 
psychologist’s relationship with his client and with 
his fellow workers may such that some limita- 
tion communication clinically derived infor- 
mation about the client may considered desir- 
able all. This gives rise the problem how 
limit what one has say about the client, 
professional group discussions. 


Incidents 


There the problem how far psychologists 
can communicating clinical information 
members professional groups not trained the 
interpretation and use psychological data. 
the psychological clinic the university have 
been reluctant give persons such groups 
complete case reports would normally give. 
result this restraint, there has been some 
protest and unpleasantness. (810) 

high school guidance program there has 
been some discussion how much the informa- 
tion given student his counselor should 
divulged the principal, the class room teacher, 
the school nurse, anyone else present when 
the case staffed. The counselors are acting 
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consultants matters guidance the rest 
the staff, and find difficult know what ex- 
students’ confidences may discussed 
staff meeting. (783) 

student requested that certain test data 
transferred from one clinic, where was receiving 
help, another counselor, who, the opinion 
the clinic staff, did not maintain adequate profes- 
sional standards his work. The clinic refused 
transfer the test results long the student was 
working with them. There was question 
whether the data should transferred even the 
student would work entirely with the other coun- 
selor and again request the transfer. (434) 

outside examiner for Rorschach. The ex- 
aminer sent the agency interpretation but 
not the original record. The interpretation did 
not appear strictly interpretation the 
Rorschach record, but rather diagnostic inter- 
view with the Rorschach test vehicle. Fur- 
thermore, the examiner seems convinced that 
the psychiatrist who had recommended the ex- 
amination did not know his business and ended his 
report recommendation that “diagnostic” 
psychiatrist employed deal with this client. 
The result was that the psychiatrist refuses allow 
any his work this particular examiner, 
and was necessary for the agency write the ex- 
aminer forward the Rorschach record that 
might justify his bill for the service. (610) 

psychoanalyst has shown test report 
sent him fairly well-known individual con- 
cerning patient the analyst has had treatment 
for while. The report was shown fury 
and bewilderment. had two parts. One them 
was the appraisal the patient, the other “hints 
for psychotherapy.” The first part was not under- 
standable the analyst, the second trite common- 
places offered didactic fashion. When read 
the report, felt myself unable reconstruct how, 
out the tests given, the inferences reported the 
first part the test could possibly have been de- 
rived. the second part, was amazed the 
naivete, temerity, and presumptuousness and igno- 
rance what the recipient the report may 
may not know. Somehow was like internist 
reporting surgeon the usual location the 
appendix. (25) 

group therapist for group students the clini- 
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cal psychology training program. The staff must 
make administrative decisions about these students, 
and the psychologist has relevant information ob- 
tained group therapy. The staff has agreed that 
such information not admissible and should not 
revealed. The students know this decision 
before entering the group. However, the psycholo- 
gist’s judgment cannot but influenced what 
knows. Since the issue has been frankly faced 
all concerned, his position seems clear from 
ethical viewpoint, but there lingering question 
whether should undertake this dual role. 
(1007) 

Principle Reports clinicai work 
should prepared with such care that they will 
maximum value other professional workers 
their efforts give aid client. 

(1) Reports clinical work should written 
with appreciation for the professional competence 
the recipient the reports. Condescension, pre- 
sumptuousness, flippancy, and other unprofessional 
attitudes should eschewed, and straightforward, 
accurate communication sought. 

(2) The psychologist should give other pro- 
fessional persons such clinical information they 
virtue their professional training and indi- 
vidual competence are able understand and use 
the best interest the client. 

Principle The psychologist should give 
clinical information about client only those 
persons whom the client might reasonably ex- 
pected consider party the psychologist’s 
efforts help him. The client’s concurrence should 


obtained before there any communication 


ceeding these customary limits. 


3.34 COMMUNICATING CLINICAL INFORMATION 
NONPROFESSIONAL PERSONS CONCERNED WITH 
THE WELFARE THE CLIENT 


Problem 


The psychologist must thoughtfully consider prob- 
lems communicating clinical information non- 
professional persons who are some way concerned 
with the welfare his client. The person’s con- 
cern may sometimes well-intentioned but inap- 
propriate, thus requiring refusal convey the 
desired information. different kind problem 


presented the person who clearly qualified 
receive clinical information about client, 
circumstance which frequently arises working 
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with children with persons not competent 
make decisions for themselves. Here the psycholo- 
gist must decide what information should given 
and how should given. 


Incidents 


divinity student wanted help friend 
who was patient the department psychiatry 
university hospital, and asked psychologist 
employed the hospital for information concern- 
ing the causal factors the behavior being exhib- 
ited his friend. The psychologist felt that the 
motivation the student might laudable but 
that was not qualified receive such informa- 
tion, and refused the request. (166) 

During public lecture psychologist cited 
particular case (without naming the patient and 
location other identifying information). After 
the lecture the audience approached 
him, indicated that she knew the family, and at- 
tempted discuss the case further. This the psy- 
chologist refused the grounds that she was 
not the referring responsible agency. (373) 

culties learning read. found that his 
difficulties are due largely low intelligence. 
Without unethical intent, but from desire not 
hurt the parent, vague report given which dis- 
guises the facts somewhat. (629) 

often asked parent tell her what 
her daughter’s I.Q. is. always refuse this 
and many times then told the parent that 
she already knows what the I.Q. because another 
examiner already told her. not believe 
1.Q. academic aptitude test score should 
given parent because possible errors com- 
munication and understanding. Instead 
quantitative report, always give qualitative one, 
describing the kinds areas which the child 
did well and the ones which she did poorly. 
This more meaningful report for the parent 
and gives her something constructive work on. 
(322) 

The father mentally defective boy re- 
ported that his family physician had assured him 
that the boy might take quite spurt during ado- 
lescence and “catch up” intellectually. The clini- 
cian attempted series interviews give the 
father more accurate picture what was likely 
occur. (1008) 


Principle When clinical information 
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must reported parent guardian some 
other nonprofessional person responsible for in- 
terested the client, the psychologist should as- 
sure himself that the person legitimate receiver 
such information. 

Principle The psychologist should pre- 
sent his clinical findings accurately and with candor, 
language that facilitates assimilation, and with 
attempt exaggerate minimize the implica- 
tions the information. 

(1) recognized that skill communication 
required matter clinical competence. 
There intent this principle define pro- 
cedures communication, but indicate the 
ethical goal sought. 


3.35 USING CLINICAL MATERIALS TEACHING 
AND WRITING 


Problem 


Clinical teaching and writing can enriched 
greatly the inclusion actual case materials. 
However, unintentional harm sometimes done 
the persons involved, the impression careless- 
ness such matters given and thus public con- 
fidence the work psychologists decreased. 
Several incidents, and the reflections psycholo- 
gist who has been disturbed the 
volved will bring this problem into relief: 


Incidents 


During the guidance visiting group 
through state institution for the mentally ill 
psychologist gave the names the patients was 
using illustration pathological conditions, 
along with great deal their family history. 
another mental hospital staff member used pa- 
tients name and case history explaining 
relatives patient the nature the patient’s 
illness. (54) 

college instructor, reviewing responses 
essay test made student, characterized the 
responses being and pointed out 
certain schizophrenic features. Only one person 
failed this examination and time the rumor 
spread that this particular student 
phrenic. (218) 

lecturer clinical psychology gave many 
details the case former student the col- 
lege, with account conflicts, escapades, trouble 
with the law, and other incidents and diagnoses. 


The fact that the person involved was former stu- 
dent gave protection, because the case was no- 
torious enough that many people could identify 
the person. (531) 

concluded psychotherapy which knew 
would unusually valuable for instruction and re- 
search. What did this case was simply write 
the young woman who was involved and ask how 
she and her husband would feel about the use 
her recordings for the purposes indicated. She im- 
mediately wrote back saying that had her and her 
husband’s unqualified permission use these ma- 
terials any way felt would scientifically 
socially useful. Last term used these recordings 
seminar with very satisfactory results; how- 
ever, this different matter from publication 
all part the interview material. have 
thought little publishing this material book 
form, but certain people are referred such 
way that even though they were not identified 
name, they might resentful the publication 
such document. such case there are various 
things that one might do, such trying contact 
and get the permission persons who might in- 
jured this way try disguise details and 
circumstances enough avoid identification even 
persons most intimately involved. not sure 
that either these procedures particularly fea- 
sible. (808) 

Principle Clinical materials should 
used teaching and writing only when the identity 
the persons involved obscured beyond likeli- 
hood recognition. 

(1) highly desirable and, some circum- 
stances necessary (as the use case materials 
publications for widespread distribution), ob- 
tain the permission the client before making such 
use descriptive clinical data pertaining him. 


3.36 APPROPRIATE PLACE AND SETTING FOR CLINI- 
CAL WORK WITH INDIVIDUAL 


Problem 


Failure make appropriate arrangements for 
clinical work may result harm the client, 
the psychologist, and the agency with which the 
psychologist might affiliated. The usual devia- 
tion from sensible arrangement for interviewing 
appears occur clinics private practice 
effort match schedules client and clinician, 
with well-intentioned departures from best practice. 
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One incident, where the behavior therapist 
breached common sense the point that unpro- 
fessional intent suggested, and another incident 
more routine nature, may define the issue. 


Incidents 


patient, being treated twice weekly pub- 
lic clinic, was reputed have homosexual tenden- 
cies. The therapist suggested that the twice-weekly 
treatments were perhaps inadequate and that the 
patient desired, would glad treat him with- 
out expense during out-of-office hours and the 
therapist’s apartment. would appear that the 
clinician jeopardized both his own reputation and 
that the profession represents. Such plan- 
ning might well considered irresponsible and 
foolish. (184) 

student engaged clinical research proj- 
ect requested permission interview his subjects 
individually after the clinic was closed for the day. 
Since would have been necessary for him and his 
subjects alone the building, the staff denied 
the request and assisted him making other more 
appropriate arrangements. (1009) 

Principle Care must taken ensure 
appropriate setting for clinical work protect 
both client and clinician from actual imputed 
harm, and the clinic and profession from censure. 
This implies orderly arrangement for clinical 
work. 

(1) Exceptions this principle may de- 
manded emergency situations where the welfare 
the client requires temporary departure from 
best routine practice. 


PART 
3.4 FEES CLINICAL WORK 


Clinical psychology has grown with strong 
tradition research and public service. The work 
clinical psychologists has been sponsored most 
frequently universities and publically endowed 
agencies, with the matter fees for professional 
services being relatively minor importance. 
the profession has grown, there has been in- 
crease demand for the services psychologists 
the staffs public agencies, adding financial 
burdens these agencies and requiring more sup- 
port the form fees from individuals making 
use their services. There has also been in- 
crease the number psychologists private 


practice and consulting organizations, dependent 
wholly professional fees for sustaining their 
work. These developments bring the fore, 
matter vital concern the public, individual 
clients, and the profession, the problem de- 
fining the manner which psychologists charge for 
their services. Because the profession pe- 
riod rapid change and development, any attempt 
definition practices must have tentative 
quality, and this seems particularly true prac- 
tices determining the manner which psychologi- 
cal services are supported. 


3.41 ESTABLISHING FEES CLINICAL WORK 


The obligations the psychologist his client, 
his profession and other professions, and 
society, often come into focus the psychologist 
attempts establish with his client equitable 
basis for remuneration for professional services. 
The diversity problems which arise illustrated 
the following incidents. 


Incidents 


twelve-year-old boy was coming see 
three times week for psychotherapy. had 
greatly improved after six months when his family 
pleaded that they could longer pay the bill, al- 
though they wanted the treatment continued. 
though had reason believe they could have af- 
forded pay the bill, continued the treatment 
its conclusion (three months) without pay. (67) 

hysterical client therapist met with 
grave financial reverses, and informed the therapist 
that continue his payment the same scale 
would impossible. The therapist regretted that 
himself could not afford cut his rates, and 
terminated the treatment immediately. The client, 
thus deprived support, suffered acute anxiety 
attack. believe that the behavior the therapist 
was unethical; therapist must prepared ac- 
cept financial loss necessary save person 
from damage his hands. (929) 

unemployed man applied university 
clinic which trains clinical psychologists and charges 
very moderate fees for service supervised 
trainees. the intake interview, the suggestion 
was made that fees waived, but the client de- 
murred, saying that would like pay when 
could. Arrangements were therefore made that 
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pay set fee for period weeks after ob- 
tained employment. (1010) 

therapist raised his fee the middle 
dropped client when could not meet the in- 
crease. (420) 

girl came graduate student psychol- 
ogy, ask certain psychological assistance. 
result her request, tests were administered and 
advice given. Later the girl was billed. this 
case, although granted that the girl may have 
benefited from the services rendered, would seem 
that billing her was questionable unethical 
nature since mention was made fee during 
the original subsequent meetings, and the serv- 
ice was performed relatively nonprofessional 
setting. (374) 

wealthy young woman came vocational 
guidance center for counseling. Discussions re- 
vealed that she had been psychotherapy for sev- 
eral years high fee, with some evidence that the 
therapy was prolonged for considerable period 
time after the client had ceased profit from the 
work. (494) 

psychologist was engaged tutor for 
retarded boy. Results observation and testing 
suggest very strongly that the boy uneducable 
far regular school subjects are concerned. Par- 
ents strongly desire tutoring even though prog- 
ress had been made, either school with 
previous tutor. Should continue tutoring for 
sake income and deference the parent’s 
feelings, urge referral for more thorough ex- 
amination order make best plans for the boy? 
believe the good the boy should come before 
the feelings the parents the psychologist’s de- 
sire for extra income. (819) 

Principle 3.41-1. Fees charged individual 
agency the practice clinical psychology 
should established with careful regard for the 
welfare all concerned, ensure that the client 
not unduly burdened the cost psychological 
assistance, that the psychologist the agency in- 
volved assured adequate recompense, and that 
the profession recognized reasonable finan- 
cial matters and worthy public support and 
confidence. 

(1) Adjustment fees with reference the 
client’s ability pay acceptable practice. Fees 
may reduced cases where customary fees 
would impose hardship the client. circum- 
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stances deprivation fees may waived entirely; 
however, nominal fee such circumstances 
considered desirable protect the integrity and 
independence the client. 

(2) Fees and manner payment should dis- 
cussed with the client prior initiation clinical 
work and should revised subsequent this time 
only with the full concurrence the client. fee 
for specific service should not normally raised 
after the client has entered the activity involved. 

(3) Payment for professional services should 
accepted only for work that has already been ac- 
complished; unethical request payments for 
clinical services advance. 

Principle 3.41-2. expected that psycholo- 
gists and agencies engaged the practice clini- 
cal psychology will contribute the welfare 
individuals and society devoting propor- 
tion their practice work for which they receive 
little financial return. 

clinical consulting relationship with client, for 
gain satisfaction, from reluctance 
recognize limitations professional effectiveness, 
beyond the point where reasonably clear that 
the client not benefiting from the relationship. 


3.42 FEES PSYCHOLOGISTS EMPLOYED 
AGENCIES 


Problem 


Many clinical psychologists work some kind 
institutional setting; school, university, 
mental hygiene clinic, psychiatric hospital, 
government agency. Frequently their positions 
agency staffs are such that they may also legiti- 
mately private work. number problems 
involving fees are raised when the psychologist 
employed agency and also sees clients his 
own outside the agency. 


Incidents 


psychologist. The law establishing the position re- 
quires that make reports the judge the juve- 
nile court, request, cases involving children 
the school districts which work. practice 
has been charge fees for any work requested 
the court, even though the client was adult 
child not living school districts. How- 
ever, believe would ethical for charge 
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for this service which not required job, 
providing the work was done during hours not as- 
signed regular duties. (26) 

school psychologist found third grade boy 
who had serious reading deficiency, involving emo- 
tional difficulties the familial situation. The psy- 
chologist offered undertake special counseling 
and tutoring outside school hours. This offer 
was made professional basis and involved 
considerable amount counseling and fee. The 
family engaged the psychologist the work. 
though the psychologist might not have had 
time the counseling during working hours, 
probably should have arranged for referral rather 
than take the case himself. believe that psy- 
chologist employed institution should not ac- 
cept clients fee basis when these clients are 
enrolled the institution and are therefore the re- 
sponsibility the psychologist salary basis. 
(559) 

clinic, examination identified boy with low 
mentality. The parents were seen, informed the 
findings, and given assistance planning for the 
future the boy. They offered pay special 
fee the psychologist, but fee was accepted, 
because the initial referral was the college rather 
than the psychologist personally. (132) 

psychologist working for clinic for veter- 
ans Salary basis does personal counseling. 
several occasions, veterans have offered money 
expression their appreciation the work 
the psychologist. refused accept the gift 
with explanation that the service free and that 
acceptance gift would violate the fundamental 
basis which the service offered. (355) 

vocational advisor working for govern- 
ment agency requested give tests the pa- 
tient physician private practice. The ad- 
visor conducts the interview his government 
office and uses tests purchased the government. 
receives fee for this. believe unethical 
for psychologist use the office and materials 
his employer for service for which will receive 
fee, without his employer’s knowledge consent. 
(487) 

counseling and also has part-time private practice. 
This individual occasionally suggests that students 
who come him the college might profit more 
from coming his office seen him 
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private basis, paying fees course. believe that 
psychologist should not use his connection with 
institution means drawing students into 
his private practice. (382) 

psychological examiner employed com- 
munity guidance clinic accepted assignment 
hospital test candidates for nursing training. 
did this work for two years under the auspices 
the clinic, and then, without consultation with the 
clinic, arranged the testing private basis, 
with the fee coming him. (311) 

Principle psychologist should not ac- 
cept private fee, any other form remunera- 
tion, for professional work with person who 
entitled his services through institution 
agency. 

(1) The policies particular agency may 
make explicit provision for private work with its 
clients members its staff, thus providing 
local exception this principle. However, the 
wisdom such policy may questioned view 
the ambiguous position imposed the psy- 
chologist and the division loyalties which might 
ensue. 

(2) When extra-agency assistance required 
client, the psychologist has responsibility for mak- 
ing appropriate referral. 


3.43 COMMISSIONS AND OTHER UNPROFESSIONAL 
FINANCIAL PRACTICES 


Problem 


The Principles Medical Ethics the Ameri- 
can Medical Association specifically prohibit the 
giving receiving commissions cases involv- 
ing referral patients for consultation treat- 
ment. This same problem arises various forms 
the practice clinical psychology. related 
problem involves the possibility psychologist’s 
increasing his income various unprofessional 
means, different form but alike character 
the giving and receiving commissions. 


Incidents 


being offered another position about 
the same salary now receive psychologist for 
court, was told that another thousand fif- 
teen hundred dollars would added salary 
continuing work for the court, provided that 
bill would the maximum allowed law and 
that would agree rebate “kick-back” per- 
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centage the county commissioners. This re- 
fused do. (16) 

patient was referred for psychologi- 
cal testing. the course discussion the 
case, was suggested that should share part 
the fee. refused so. believe that psy- 
chologists should refuse principle engage 
any fee-splitting. (96) 

psychologist made agreement with 
doctor friend relative his) that would 
“kick-back” certain amount for every patient 
that the physician referred him. Once, for ad- 
ministering the Revised Standard-Binet and few 
other tests, the psychologist charged compara- 
tively poor family hundred dollars. Not only 
his relationship with the physician unprofessional, 
charging client fee beyond his ability 
pay and not keeping with the service rendered 
unethical. (243) 

consulting psychologist private practice, 
mainly vocational counseling, was visited 
representative private trade school, who set 
forth the merits the school, and then stated that 
the school would course pay the psychologist 
commission the tuition any student referred 
the psychologist result counseling. The 
psychologist stated that was not interested 
such arrangement. believe that unethical 
for psychologist agree refer clients 
agency institution with the expectation per- 
sonal gain, even though the agency institution 
may reputable. appears professionally un- 
desirable for psychologist even establish such 
relationships, although may never actually take 
advantage the opportunity for personal gain. 
(278) 

group psychologists planning organize 
guidance service considered the possibility 
charging nominal fees for professional services but 
additional substantial fee for preparing and 
printing brochure which client could use de- 
scribing himself for prospective employer. This 
plan was eventually dropped unethical, the 
grounds that psychologist should charge only for 
professional services rendered, standard fees, and 
should not attempt accessory devices increase 
his income for case. (255) 

practice, who generally considered ethical his 
work, raised his fee because some non-psycho- 
logical service rendered. The parents came 


him have their child examined because the school 
system was putting the child Binet class. The 
psychologist reported have guaranteed the par- 
ents that the child would not put into such 
class. His fee reported have been three times 
his usual fee for this case. Two ethical issues seem 
involved. One the “guaranteeing” results 
examination; the other the charge for 
cal pull” which this psychologist could have exer- 
cised had cared to. (827) 

other form remuneration may given re- 
ceived for referral clients for professional serv- 
ices. 

Principle 3.43-2. The psychologist clinical 
practice must not use his relationships with clients 
promote, for personal gain the profit 
agency, commercial enterprises any kind. 

Principle The psychologist must not 
accept fee, gift, any other form remunera- 
tion for non-professional services favors rendered 
client. 


3.44 COMPETITION CLINICAL AND 
CONSULTING WORK 


Problem 


Competition among clinical psychologists pre- 
sents number problems, some them grave 
and suggesting inadequate regard for the goals 
professional work, and some them minor and 
incidental the historical development clinical 
psychology its transition from academic and 
research discipline applied profession. Guides 
the resolution some these problems may 
found the incidents and principles that follow. 


Incidents 


chief psychologist for agency occasion- 
ally gives tests privately for experience fa- 
vors friends who are therapists. frequently 
charges very low rates for Rorschach other 
tests and wonders this ethical practice 
since other psychologists make their living pri- 
vate work and have charge higher fees. (630) 

reputable therapist working with dis- 
turbed young man twenty. After meeting the 
client twice, solicited the help vocational 
counselor and psychiatric social worker assist 
the patient’s rehabilitation. Both social worker 
and counselor were employed community agen- 
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cies. The therapist being paid the usual fee, 
since the client’s family can afford it. ethical 
issue involved the question the use pub- 
licly supported social services when the private 
practitioner involved charging fee for serv- 
ice which merely partner. (569) 

number psychologists employed uni- 
versities, government, clinics perform psycho- 
logical services very low rates. Psychologists 
private practice cannot compete with such rates. 
The public and other professional workers are be- 
ginning expect such cheap rates, and the value 
psychological services judged proportionately. 
(818) 

Principle establishing their basic 
rates for professional services, psychologists should 
carefully consider both the ability their clients 
méet the financial burden and the legitimate 
financial requirements other professional persons 
engaged comparable work, well the circum- 
stances their own work and livelihood. 

(1) Whereas the fixing fees group 
professional persons would unethical, not 
illegal, the individual clinical psychologist should 
not set his fees without regard for the cost the 
service rendered. 

unethical offer special rates other 
inducements attract the client another pro- 
fessional person. 


3.45 PROFESSIONAL COURTESIES REGARD FEES 
Problem 


fessions reduce waive charges for services 
rendered members their own related pro- 
fessional groups, matter courtesy. The ar- 
rangement normally worked out with tacit 
agreement that such courtesy would returned 
under similar circumstances. Clinical psychologists 
have frequently followed this practice, particularly 
when giving assistance colleagues univer- 
sity faculty. The broader status this custom 
the work the clinical psychologist not yet clear, 
reflecting again the recent emergence the pro- 
fession. 


Incidents 


member the staff our psychology de- 
partment does play therapy, mostly for instruc- 
tional purposes, but also for private clients cus- 


tomary fees. Occasionally she has worked with 
children members the university faculty; her 
policy make charge for her work with these 
children. (1011) 

office another clinical psychologist, psychologist 
who not clinical psychologist, psychiatrist, 
and physician who not psychiatrist. What 
must the propose the following (tenta- 
tive) solution: (a) clinical psychologist: fee; 
(b) psychologist who not clinical psycholo- 
gist: half rate; (c) psychiatrist: fee; (d) 
physician not psychiatrist: half rate. (464) 

psychiatrist referred nineteen-year-old 
doctor’s son, who was his patient, for Rorschach. 
The psychologist and the psychiatrist agreed 
definite fee for this service. The doctor, after his 
son was examined, objected the fee and claimed 
that physician, should get reduced rate. 
The psychologist refused the grounds that there 
was understanding with the medical profession 
the matter reciprocal reduction fees. 
(122) 

Principle 3.45-1. Reduction fees for col- 
leagues, for professional persons fields closely 
related clinical psychology, and for members 
the families these groups, while encour- 
aged custom mutual benefit professional 
persons, must remain matter personal choice 
for each individual. 

(1) Long term commitments, such may 
involved psychotherapy, should not expected 
fall the category services rendered pro- 
fessional courtesies. 


3.5 
SHIPS CLINICAL AND 
SULTING PRACTICE 


3.51 MAKING REFERRALS CLINICAL AND 
CONSULTING WORK 


Problem 


Many clinical and consulting psychologists are 
employed schools, universities, guidance centers, 
group individual private practice, where the 
full clinical team psychologist, psychiatrist, so- 
cial worker, and psychiatric nurse rarity; and 
many clinical psychologists are working small 
communities where there may representa- 
tives some the professional groups usually 
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present the clinical team. The insti- 
tutional relationships with other professional work- 
ers does not relieve the psychologist from the re- 
sponsibility securing for his client the best pos- 
sible professional service; indeed, this circum- 
stance presents challenge the professional 
competence the psychologist, requiring special 
sensitivity problems outside his area train- 
ing, and foresight, diligence, and tact obtaining 
the professional assistance needed his client. 
Most frequently, problems referral arise when 
the psychologist engaged psychotherapy. How- 
ever, should noted that psychologists engaged 
diagnostic work, research, teaching may en- 
counter special problems referral, illustrated 
the last the incidents below. 


Incidents 


fifteen-year-old girl has history severe 
rejection. Her symptoms the past have been 
superficially quite convincing epileptic. After 
initial interview, had her checked the state 
hospital the usual neurological examination and 
the encephalogram. both cases the signs 
were negative, and diagnosis hysteria was given 
psychiatrist. After this, psychotherapy seemed 
appropriate. (119) 

patient was referred for psychother- 
apy his family physician. The patient com- 
plained severe tachycardia, found without 
organic basis. The first interview revealed his- 
tory suggesting anxiety hysteria. The patient was 
referred another psychologist for diagnostic 
work-up which clearly revealed paranoid trends 
latent schizophrenic personality. This informa- 
tion was communicated the family physician and 
was agreed that psychiatric consultation was indi- 
cated. Consultation showed clinical evidence 
active schizophrenic break. Psychotherapy was 
continued, guided the outcomes the consulta- 
tion. 

The counselor seeing young woman client 
who has number physical symptoms, including 
occasional fainting. These symptoms might easily 
psychological origin they might organic. 
The young woman’s parents have been insisting 
that she see physician about these problems. 
She striving desperately become independent 
her parents and feels that she again gives 
them this point she will never live down. 
She sure that her symptoms are psychological 


and has told her parents that she won’t see 
physician. 

woman had great deal confidence that 
the counselor could help her husband. Her hus- 
band had been psychotic and had been state 
institution. had been violent times, and she 
had been afraid him. the other hand, felt 
and she agreed that some his difficulties had been 
caused psychiatrist with whom had been 
working, and his hatred for psychiatrists was deep 
and bitter, whether well-founded not. She told 
the psychologist that her husband would willing 
come for therapy provided did not have 
see psychiatrist first, possibility which had been 
mentioned interview with her. ethically 
and professionally wise see this man without re- 
ferral from the psychiatrist without 
which the welfare the client might possibly 
best served seeing him his own terms; the 
welfare the profession might best served 
insisting psychiatric examination. 

veteran applied guidance center for 
psychological counseling. the intake interview 
complained “migraine headaches” and “ulcers, 
guess.” said, however, that had use for 
doctors, that they never had been able him 
any good, and that didn’t want see another 
one. The interviewer explained that the policy 
the center required that examined phy- 
sician before counseling could begin. The veteran 
finally agreed accept appointment with the 
staff physician. (1014) 

graduate student clinical psychology, for 
purposes his doctoral research, placed subjects 
situation involving some emotional stress. Two 
the subjects revealed considerable emotional dis- 
turbance quite out proportion the situation. 
The student felt that they were much need 
psychological help. conference with his ad- 
viser, was decided that there was obligation 
secure referral for the subjects, they desired 
help. One turned down the opportunity; the other 
was helped find qualified therapist. (1015) 

Rorschach record obtained from volun- 
teer subject student taking advanced course 
psychodiagnostics revealed considerable person- 
ality disturbance with strong suicidal tendencies. 
The critical ethical question this situation seemed 
the examiner’s responsibility the person 
who volunteered take the test. Nothing was 
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done. The unfortunate part this situation 
that six months after this record was taken the 
individual involved committed suicide 
home summer vacation. (471) 

seven-year-old boy was working with 
speech correctionist. Upon examining the child, 
found that the unilateral cleft was not completely 
closed, which was possible surgery. believe 
the operation should have been completed prior 
corrective speech work. (113) 

student came office one night while 
was working, showing signs extreme anxiety. 
felt was very much need psychiatrist’s 
help. When this was suggested, resisted vigor- 
ously. saw him several times during the week 
his own request and came light that was 
contemplating suicide. realized that could 
put into psychiatrist’s hands only force, and 
that the one chance helping him lay trying 
work through the problem such extent that 
would willing get the help which needed. 
The ethical problem see involved the ques- 
tion whether non-clinically trained psy- 
chologist, should have taken the responsibility in- 
volved case this sort. (430) 

Principle 3.51-1. clinical consulting prac- 
tice the psychologist must refer his client ap- 
propriate specialist when there evidence 
difficulty with which the psychologist not com- 
petent deal. 

(1) This principle also applies with some modifi- 
cation when the psychologist, other professional 
activities, such research teaching, becomes 


aware the need person for professional at-. 


tention. Here the psychologist should offer his as- 
sistance obtaining referral. 

(2) When referral contemplated, ex- 
pected that the psychologist will discuss the mat- 
ter with his client and obtain his concurrence be- 
fore taking action. Preferably the client should 
given the opportunity select from several names, 
when choice professional persons possible. 

Principle 3.51-2. cases involving referral, 
the responsibility the psychologist for the wel- 
fare the client continues until this responsibility 
assumed the professional person whom the 
client referred. 

(1) Full communication expected be- 
tween the psychologist and the professional person 


whom the client referred the point where 
the interest the client will longer served 
such communication. 

Principle 3.51-3. situations where referral 
indicated and the client refuses referral, the psy- 
chologist must carefully weigh the possible harm 
the client, and himself and his profession, that 
might ensue from continuing the 
the client clear and imminent danger, the psy- 
chologist should insist referral refuse con- 
tinue the relationship. Due consideration should 
given the possibility assisting the client 
through therapy avail himself the professional 
assistance needed. 

Principle The psychologist who engages 
psychotherapy obligated establish and main- 
tain adequate and effective liaison and intercom- 
munication with psychologically oriented phy- 
sician. 

(1) The usual and most desirable interpretation 
this principle that the clinical psychologist will 
establish effective working relationship with 
psychiatrist. However, the principle worded 
more general terms recognition the fact that 
psychiatrist may not available, that phy- 
sician with another specialty, such pediatrics, 
may more helpful working with particular 
client. 

(2) Best practice suggests that clients accepted 
for psychotherapy have had physical examination 
ensure that all aspects the person’s health are 
attended to, and that the problem dealt with 
the psychologist not beyond the limits his 
competence. 


3.52 MAKING SERVICES AVAILABLE CLIENTS 
OTHER PROFESSIONAL WORKERS 


Problem 


delicate problem raised when the client 
patient another professional person seeks the 
help psychologist while still the care the 
other worker. Practice the medical profession 
this point clearly defined, requiring that 
physician not take charge prescribe for the 
patient another physician, except emer- 
gency. The precedent established medical ethics 
generally applicable the work psychologists. 
However, there are significant differences between 


medical and psychological treatment which make 
necessary interpret the principle with care and 
discrimination, and possibly times depart 
from it. 


Incidents 


fellow psychologist met one clients 
socially and discussed his problems with him, lead- 
ing many complications. The psychologist had 
knowledge the fact that the patient was ther- 
apy with me. believe that psychologist should 
discuss any problems with client who ther- 
apy with another psychologist (unless, course, 
called consultation with the relationship 
properly defined). (737) 

person was referred his attorney 
who stated that the client was alcoholic with ex- 
treme nervousness and unreliable business habits. 
consultation, the client stated that was still 
undergoing treatment psychiatrist. asserted 
that either must inform the psychiatrist 
his visit me, and that either must work con- 
sultation with the psychiatrist under his leadership 
the psychiatrist must informed that was 
taking over the case. The decision was left the 
client what course action would taken. 
(422) 

help him stop smoking. Upon enquiry, was 
learned that the client was under medical treat- 
ment for serious heart condition, and that the 
medical doctor had advised him stop smoking. 
The psychologist telephoned the physician, who de- 
manded that the psychologist have nothing 
with his patient. The psychologist described the 
circumstances his client and suggested that 
talk with his physician and arrange for him re- 
quest the assistance psychologist thought 
such assistance was needed. believe that 
probably unethical for psychologist accept 
client person who being treated medical 
doctor for the same related difficulty, except 
request the physician. (606) 

the request psychiatrist. The patient was dis- 
satisfied with the description the results the 
test given the psychiatrist and called the writer 
for further information. She was referred back 
the psychiatrist. believe that cases refer- 
rals for testing, all information about the test should 
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given only the person making the referral. 
(198) 

was asked for advice about ten-year-old 
child his teacher. Upon interviewing the child, 
after few questions about playmates, siblings, 
the child said, “Dr. asked the same 
questions.” Dr. psychiatrist. dis- 
continued working with the case, leaving Dr. 
Later the child’s mother came see 
(three interviews), and then spent two hours 
with the child and had interviews with the teacher. 
believe that one should not interfere with the 
work psychiatrist psychologist unless the 
subject (or his parents) insist upon it. (134) 

young woman comes obviously upset. 
She states that the advice someone else she 
started going see analyst and has gone for 
six sessions. She now quite upset about (ob- 
viously near panic state) and feels that per- 
haps the analyst will cause her lose her religion 
and questions very much whether she should 
ahead not. told her that would glad 
make arrangements for her talk member 
the staff that she could think through for herself 
whether not she wished continue with the 
analyst. told her, however, that would not 
situation where could advise her continue 
discontinue. regard the ethical situation here 
one being willing offer help anyone 
clarifying their own thinking when state 
puzzlement. (219) 

Principle 3.52-1. psychologist should not 
normally accept for diagnosis treatment per- 
son who receiving psychological assistance from 
another professional worker except agreement 
after the client’s relationship with the other pro- 
fessional worker has been terminated. 

(1) This principle should construed op- 
erate primarily the interest the client. 
legiance profession concern for harmony 
interprofessional relationships must clearly sub- 
sidiary considerations. most circumstances 
likely that the- welfare the client will best 
served adherence the principle, providing 
that interpreted with understanding and pa- 
tience and sensitive regard for the viewpoint the 
client. some circumstances, the welfare the 
client might require that the psychologist not re- 
fuse his services, even though another professional 
worker were involved. 


ee 
> 
| 
4 
wes he 
é 
Af 
» 
net 
vit 
* 
| 
| 


164 AMERICAN 


PART 


3.8 MALPRACTICE CLINICAL AND 
CONSULTING PSYCHOLOGY 


One the obligations the psychologist com- 
mitted high standards his own work 
keep vigilant guard against practices among some 
persons the profession and others the fringes 
the profession who, seeking personal gain pri- 
marily, have little regard for the welfare others. 
code needed suggest that their practices 
are unethical; but clear statement malpractices 
may essential the profession take action 


deny the unethical few the support prestige 


that may come from identification with the pro- 
fession. Such statement follows. The incidents 
are all negative, and the problems, because they 
are apparent, are presented briefly and without 
elaboration. 


3.81 OFFERING INFERIOR PROFESSIONAL SERVICES 
Problem 


The lack sophistication the general popula- 
tion concerning psychological procedures makes 
possible for the unethical person present inferior 
services exploitation the public. 


Incidents 


person calling himself psychologist sends 
out any person who requests and pays the fee 
interest test. This filled out the recipient 
and mailed back. The “psychologist” sends the 
person report his vocational interests. Even 


though the reverse the test there warning 


the effect that not aptitude test and that 
other facts should considered, nevertheless 
often taken the indication the vocation which 
the person should enter. believe should con- 
sidered unethical vocational testing corre- 
spondence and give vocational recommendations 
the basis tests taken mail and the ab- 
sence personal interviews. (557) 

certain testing service administers battery 
tests for the purpose educational and occu- 
pational diagnosis. generous fee paid. The 
client presented with volume interpreting the 
tests, and his test results. then supposed 


3.6 and 3.7, pertaining problems 
the consulting psychologist business, are omitted here 
and will published later date. 


make his own diagnosis. Confused clients this 
organization have brought the data and the book 
asking for interpretation. (325) 

large “institute” purports select per- 
sonnel for commercial and industrial concerns 
means psychological tests. Procedures include 
self-administration these tests mail; scoring 
clerical workers; and automatic interpretation 
untrained workers, utilizing charts and tables. 
common practice for client get the help 
others filling responses. Not only this prac- 
tice unfair and misleading employee and em- 
ployer but also standardized psychological tests are 
broadcast haphazardly and their future usefulness 
nullified. (397) 

laboratory attached university ad- 
ministers “aptitude” great numbers per- 
sons for large fees. The same battery tests 
administered all clients, and conclusions about 
occupational competence are made untrained 
workers employing standard charts. Frequently, 
the recommendations are ludicrous, the case 
feebleminded individual who was advised 
study engineering. (396) 

Principle the practice clinical 
consulting psychology, unethical employ 
any procedure which the informed opinion 
competent persons likely mislead client, 
provide him with incomplete erroneous informa- 
tion faulty instruction, any way subject 
him possible harm result inferior services. 

(1) Generally this principle would prohibit the 
offering psychological services mail, the use 
untrained personnel mechanical devices 
alone the interpretation test results, the un- 
guarded dissemination psychological testing ma- 
terials, the use group procedures 
vidual procedures are indicated, and similar prac- 
tices which fail provide adequate safeguards for 
the welfare the client. 


3.82 MISUSING PSYCHOLOGICAL TECHNIQUES 
Problem 


The following incidents indicate ways which 
legitimate psychological techniques may mis- 
used with possible harm clients and the pro- 
fession. 

Incidents 


small social gathering non-professional 
persons, psychological intern emploved hypnosis 
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parlor game, attempting hypnotize each 
member the group who expressed willingness 
participate. Hypnosis therapeutic tech- 
nique and, such, its use should confined 
the therapeutic interview professional train- 
ing research activities. (237) 

psychologist private practice encourages 
parents bring children for repeated examinations 
with the implication that these children not 
originally reach the levels necessary for placement 
special groups for intellectually gifted children, 
they will reach them later. The parent led 
believe that her child’s intellectual level will in- 
crease after few months. (401) 

Principle 3.82-1. unethical employ 
psychological techniques for devious purposes, for 
entertainment, for other reasons not consonant 
with the best interests client with the de- 
velopment psychology science. 


3.83 VIOLATING SOCIAL CODES, CONVENTIONS, 
AND MORAL EXPECTATIONS 


Problem 


Occasionally there are reported gross violations 
good professional and social judgment the 
work psychologists, illustrated the follow- 
ing incidents. 


Incidents 


Two young married people, the verge 
separation and both emotionally disturbed, sought 
professional assistance, each going different 
therapists. Both professional men advised their 
patients seek extra-marital experience. The 
ethical issue involved whether therapist 
justified the interest treatment patient 
advise obvious breach the moral code and 
statutory laws. (138) 

psychologist engaged student client 
sexual activities, which rationalized being 
therapeutic value the client. (94) 

Principle The psychologist the prac- 
tice his profession should show sensible regard 
for the social codes and moral expectations the 
people the community which works, rec- 
ognizing that violations accepted moral stand- 
ards may involve his clients damaging personal 
conflicts, and impugn his own name and the reputa- 
tion his profession. 


FOR 


3.83 PERFORMING PSYCHOLOGICAL SERVICES 
THROUGH PUBLIC MEDIA 


Problem 


For purposes prestige, financial gain, other 
non-professional motivations, individuals have 
sometimes offered psychological services through 
media communication which are clearly inap- 
propriate. 


Incidents 


Persons without training psychology 
allied sciences give pseudo-psychological, and often 
very undesirable, advice individual correspond- 
ents over the radio, suggesting listeners that 
their own problems can solved the manner 
suggested the speaker. Other persons employ 
the same procedure newspaper articles. 
opinion that all public discussions personal prob- 
lems should done only qualified professional 
persons, and should carried out with the inten- 
tion inform the public, not entertain solve 
its problems. (86) 

therapist gives public demonstrations his 
therapeutic technique. The only requirement for 
admission the demonstrations the ability 
pay the admissions fee. Members the audience 
are invited participate subjects the demon- 
stration. have observed people revealed and 
humiliated and deeply disturbed the procedure, 
and myself observer left feeling sick the 
lack regard for the feelings dignity the 
person involved. (1012) 

professional man writes column for news- 
papers which discusses psychological prob- 
lems. While much his stuff unobjectionable, 
rather often makes extreme statements that 
beyond the data available professional psychol- 
ogy the present time. also uses case mate- 
rial basis for recommendations which inti- 
mates are applicable the problems his readers. 
(1013) 

Principle unethical offer psy- 
chological services for the purpose individual 
diagnosis, treatment, advisement, either directly 
demonstrations, newspaper magazine articles, 
radio television programs, similar media. 

(1) This principle should not interpreted 
discourage the presentation psychological infor- 
mation the public. The issue involved here 
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whether the act likely result harm per- 
son, either directly, the case public demon- 
strations, indirectly, the case where psy- 
chological analyses and recommendations are 
specifically presented create the likelihood 
persons accepting the statements designed for 
their individual guidance. 


3.84 PRACTICING OUTSIDE PROFESSIONAL FIELD 
Problem 


The clinical consulting psychologist often 
works with people who present multiple problems 
complaints appropriately the concern various 
professional groups, who present difficulties with 
some aspects that are clearly psychological and 
other aspects that are clearly medical legal 
‘religious. Section 3.51 the requirement that 
the psychologist seek consultation referral 
such cases has been stated. Here the issue involves 
deliberate practice outside the area the psy- 
chologist’s competence. 


Incidents 


Physicians complained about the pro- 
fessional conduct man calling himself psy- 
chologist. was reported and proof was presented 
that this individual dispensed medicine, employed 


registered nurse, followed medical procedures 
his office, and signed papers commitment state 
institutions. There was evidence that had 
any training medicine psychology. The medi- 
cal practices act was certainly being violated, and 
also the man was doing damage the reputation 
the psychological profession. (411) 

sent one its employees who was 
falling down the job firm consultants 
claiming competence psychology try find 
out where his trouble might lie. The final report 
stated, among other things, that test results showed 
that the client was suffering from mental deteriora- 
tion the right frontal area the brain. The re- 
port should simply have suggested medical ex- 
amination there was any suggestion physical 
pathology. (766) 

Principle psychologist must not at- 
tempt diagnose, prescribe for, treat advise 
client with reference problems complaints 
falling outside the recognized boundaries psy- 
chological practice. 

(1) psychologist offering professional services 
should familiarize himself with the laws his com- 
monwealth governing medical and legal practice, 
and scrupulously adhere relevant provisions. 


Manuscript received March 13, 1951 
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THE PREPARATION TEST 


DEWEY STUIT 


State University lowa 


ure dependent upon the adequacy and com- 

pleteness the test’s manual directions. 
Early tests, both educational and psychological, 
were characterized very brief test manuals, 
often limited one two pages. recent years 
there has been marked tendency increase the 
scope test manuals and make them more use- 
ful. Despite this favorable trend there still 
marked variation among tests now use with re- 
spect the adequacy manuals directions. 

Examination representative sampling test 
manuals reveals that the following topics are gen- 
erally included: purpose, construction the test, 
directions for administration, scoring procedures, 
norms, validity, reliability, 
the scores. Quite generally but less frequently in- 
cluded are data pertaining intercorrelations 
test parts and correlations with other tests. The 
inclusion list references has become more 
general practice recent years. 

The fact that test manual has sections all 
the above topics does not, course, mean that 
necessarily high quality. The chief criticism 
which one would make present manuals that 
they fail provide directions, information, sta- 
tistical data which are really adequate for sound 
use test results. general rule individual 
tests intelligence have the most complete manu- 
als and those prepared for the early forms apti- 
tude and achievement tests have manuals which are 
least adequate. The question then is: “What con- 
stitutes adequate treatment the topics generally 
found test manuals?” the paragraphs which 
follow few suggestions answer this question 
will presented. 


PURPOSE 


The statement purpose should clear and 
concise. The author test more than anyone 
else should know for what purpose purposes 


paper was written the suggestion the APA 
Subcommittee Test Distribution, Committee Ethical 
Standards for Psychology. 
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test can used. All too often, however, the pur- 
pose test left pretty much the user’s 
imagination stated broadly that al- 
most meaningless. the early days testing 
there probably was justification for stating pur- 
poses general terms. With more tests available 
and with the refinement test building procedures, 
the purposes tests can and should stated 
more definitive form. 


CONSTRUCTION THE TEST 


Information about the construction test 
useful not only judging the quality the test 
but also the interpretation the test scores. 
What determined the general nature the test, 
e.g., number parts, type item used, length and 
format? What basic principles were observed 
constructing the test items, e.g., correlations with 
other items, form the items? What content was 
sampled? Was the validity the items deter- 
mined internal consistency, correlation with 
external criterion subjective judgment? How 
was the difficulty the items determined? Was 
the test tried out experimentally? How were time 
limits set? What revisions have been made the 
test? 


DIRECTIONS FOR ADMINISTRATION 


Recent test manuals show very marked improve- 
ment over earlier ones the adequacy directions 
for administration. This section the manual 
should divided into two major parts; namely, 
(1) preparations for testing, and (2) administra- 
tion the test. The success failure test 
testing program often determined the ade- 
quacy general preparations. Are the necessary 
materials hand? proctors been secured 
and trained? the room suitable for testing? 
Have examiners been properly instructed about the 
testing program? Has sufficient time been allowed 
for the test? Even though these questions apply 
any testing program and should generally 
known, they should, nevertheless, treated 
every test manual. all too easy for ex- 
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aminer overlook one more these items even 
though has given tests before has read about 
them textbooks testing. 

The directions for administering the test itself 
should specific and given chronological order. 
Directions which are read the examinees 
should printed distinctive type they can 
readily spotted. Even though tests may not 
confidential, the examiner should make every effort 
prevent copies from falling into the hands 
unauthorized persons. Specific directions for seat- 
ing examinees, distributing materials and collecting 
them should, therefore, included the manual. 


SCORING PROCEDURES 


The optimum length this section the manual 
determined largely the complexity the test- 
ing instrument. The simplest scoring procedure 
one which one merely determines the “number 
right” often the case with achievement tests. 
Nevertheless, the manual should make this clear 
and should state whether not there any 
penalty for wrong answers. the answer sheet 
scored the use stencil, specific direc- 
tions should included about the use the stencil, 
how scores are counted, what about 
items not clearly marked and where scores are 
such some interest and personality inventories, 
the method scoring should described very 
completely. Free response items should scored 
comparison with adequate variety scored 
responses the test manual. Suggestions for check- 


ing the accuracy scores, such rescoring 


second scorer, should also included. 


NORMS 


ance the examinee with the performance 
others, test must have norms. clinical work 
and guidance the usefulness test largely 
dependent upon the quality the norms. One 
would quite safe saying that minority 
present-day tests have fully adequate norms. 
great many tests have norms based upon large num- 
bers cases but the selection the cases often 
leaves much desired. All too often norms are 
based upon “opportunity” rather than the deliber- 
ate selection cases fulfill the purpose pro- 
viding given type norm. 

The chief criticism norms present tests 


that not enough information provided concerning 
the personal characteristics, geographical distribu- 
tion, educational background, and vocational ex- 
perience the individuals whose test scores are 
used building the norms. distinct improve- 
ment test norms would brought about norms 
were gathered terms defined purpose and 
only those cases used which meet the specifications. 
The manual should then describe this normative 
population specific terms that the test user 
has the necessary information the basis which 
make appropriate comparisons test interpreta- 
tions. 


VALIDITY 


Few characteristics test are mentioned more 
frequently than that validity. And many 
cases test judged being valid the test au- 
thor reports high correlations with some criteria 
criterion. Unfortunately this may may not 
very helpful the test user. Perhaps the chief 
criticism validity data now presented test 
manuals the incomplete description the cri- 
terion used. many cases the test user simply 
told that the test scores were correlated with school 
marks, ratings performance, production rec- 
ords. Nothing said about the “validity” the 
criterion, its appropriateness, reliability, range 
scores. pointed out the writer (6) an- 
other publication, the validity aptitude test 
greatly influenced the nature the criterion. 
The, same would true achievement tests, in- 
terest inventories, intelligence tests, and personality 
inventories. When validity coefficients are reported 
the population tested should accurately described 
and pertinent data such appropriateness, range, 
and reliability the criterion should also given. 
Only this way the test user position 
judge whether the validity data reported are ade- 
quate applicable his purpose. 


RELIABILITY 


The main purpose served reliability data 
that helping the test user pass judgment upon the 
technical quality the test and indication 
the usefulness the test individual clinical work 
guidance. The test user should, therefore, re- 


port reliability coefficients not evidence that the 


test necessarily good, but evidence regarding 
its consistency measurement. the case 
validity coefficients, the author should describe fully 
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the population tested determining the reliability 
coefficient, the range scores, how the coefficient 
was computed, and whether correction was made 
for restriction the range scores. Since there 
are many ways computing reliability coefficients, 
the specific method used should clearly described 
(e.g. Kuder-Richardson, test-retest, split-half) and, 
for the benefit those who may not well versed 
statistical matters, the reasons for using and the 
appropriateness the method should explained. 
Unless the test user apprised these facts, the 
reported reliability coefficient coefficients may 
mean very little him. 


INTERPRETATION SCORES 


The interpretation test scores closely tied 
with the norms and validity the test. 
these two topics have been adequately treated 
the manual, there may not great deal need 
for lengthy section interpretation scores. 
the test used clinical work and guid- 
ance, however, the test may made much more 
useful including section this topic. This 
particularly true interest tests, personality in- 
ventories, and individual intelligence tests. The test 
author, the basis his own experience the 
experience others, may increase the usefulness 
his test discussing more fully what particular 
scores combinations scores mean, how the 
examinee can better understood means the 
test scores, what educational, clinical, guidance 
measures are indicated—in brief, what the sig- 
nificance the obtained score scores. When- 
ever these suggestions are based upon research evi- 
dence they should most certainly included the 
manual; if, however, they are based upon the au- 
thor’s hunches they should clearly labelled 
such and the user cautioned that there re- 
search evidence substantiate these suggestions 
claimed uses. 


INTERCORRELATION TEST PARTS AND 
CORRELATION WITH OTHER TESTS 


Guilford (4) has recently indicated that the 
not too distant future, test authors will gen- 
eral practice publish the factorial composition 
their tests. This may very well come pass but 
the meantime test authors should least show 
the intercorrelations test parts (if the scores are 
used separately), the intercorrelations the 
tests comprising battery and, whenever feasible, 
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correlations with other well known tests similar 
types. For example, without tables intercorre- 


lations, test user cannot judge whether the tests 


comprising aptitude test battery are really meas- 
uring different facets ability the separate 
scores obtained from interest inventory are really 
non-overlapping. test author were place 
the market new individual test general intelli- 
gence would seem only logical for prospective 
users inquire about correlations with the Stan- 
ford-Binet and the Wechsler-Bellevue. complete 
test manual should provide such data order 
give the test user information which may help- 
ful him. summary, the test author should 
present such tables intercorrelations and corre- 
lations with other tests will help the test user 
determining what the test test battery measur- 
ing and how useful may comparison with 
other tests previously available the field. 


GENERAL FORMAT 


addition having the topics listed above 
the test manual should clearly written, well or- 
ganized and printed that the separate topics can 
easily spotted. table contents index 
should also included. early changes the 
manual are contemplated, consideration may 
profitably given publication the loose-leaf 
type. Since many test users have only minimum 
background information testing, data should 
presented the simplest possible form. Data 
interest only technical experts should in- 
cluded technical appendix. 


SUMMARY 


The preparation test manual impor- 
tant technical job. Unless the manual contains 
adequate information concerning such topics 
purpose, validity, norms, scoring procedures, and 
construction the test, there real danger that 
test scores will misinterpreted and misused. 
Without adequate manual test score may actu- 
ally meaningless figure. behooves every 
test constructor, therefore, give careful consid- 
eration the planning and preparation test 
manuals and consult the literature pertaining 
the preparation test manuals (2, 7). 
Study the reviews tests Buros will 
“point up” many the weaknesses present 
manuals and will also show the strengths the 
better manuals. Reviews such those found 
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Buros and the reports many test users will sup- 
port the contention that the improvement test 
manuals constitutes one the “musts” the 
progress the testing movement. 
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APPROVED DOCTORAL TRAINING PROGRAMS 
CLINICAL PSYCHOLOGY 


BOARD DIRECTORS, AMERICAN PSYCHOLOGICAL ASSOCIATION 
March, 1951 


recommendation the Committee Train- 
ing Clinical Psychology, the Board Directors 
the American Psychological Association, its 
meeting March 2-4, 1951, approved the doctoral 
training programs clinical psychology which are 
conducted the institutions listed below. Train- 
ing programs which have not requested evaluation 
and programs which have been evaluated but not 
approved are not included the list. 

Inclusion the name institution this 
list indicates approval doctoral training clini- 
cal psychology only; inclusion non-inclusion car- 


ries implications for other graduate programs 


psychology for programs graduate education 
other disciplines. 


LIST DOCTORAL TRAINING PROGRAMS CLINICAL PSYCHOLOGY 


approved 


THE Boarp AMERICAN PSYCHOLOGICAL ASSOCIATION 


Boston University 

University Buffalo 

University California (Berkeley) (1) 
University California (Los Angeles) (1) 
Catholic University America (II) 
University Chicago (1) 

Clark University (1) 

University Colorado (1) 

Duke University (1) 

Harvard University (1) 

University Illinois (1) 

Indiana University (1) 

State University Iowa (1) 
University Kansas (1) 

University Kentucky 

Michigan State College 

University Michigan (1) 

University Minnesota (1) 
University Nebraska 
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The clinical training programs the institutions 
here listed are differentiated Roman numerals 
II) indicate overall differences the 
strength quality these programs. “I” the 
higher rating. Some the schools were last visited 
others and the remainder 
Current ratings are therefore based 
upon the results the last visit and upon interim 
reports which have been prepared each school 
and submitted the Committee. 

Each the institutions listed has been reported 
the Public Health Service, the Veterans 
Administration, and the Surgeon General’s Office 
the Army conducting the present time 
approved program doctoral training clini- 
cal psychology. 


New York University (Graduate School) 
University North Carolina 
Northwestern University (1) 

Ohio State University (1) 

Pennsylvania State College (1) 

University Pennsylvania (1) 
University Pittsburgh (1) 

Purdue University (1) 

University Rochester (1) 

University Southern California (1) 
Stanford University (1) 

Teachers College, Columbia University (1) 
University Tennessee 

University Texas 

University Washington (Seattle) (1) 
Washington University (St. Louis) (1) 
Western Reserve University 
University Wisconsin (1) 

Yale University (1) 
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PSYCHOLOGY APPLIED THE TEACHING 
PSYCHOLOGY: SKETCH RECENTLY DE- 
VELOPED DEPARTMENT PSYCHOLOGY 


OESER 


University Melbourne, Australia 


HIS article describes very briefly the steps 

taken introduce new courses Melbourne 

University during each the first five years 

the existence the Department Psychology, 

and its principal aims. The functional aspects are 

discussed more detail, since the novel features 

the Department reflect certain theoretical as- 

sumptions social, educational and industrial psy- 
chology. 


HISTORY 


The University Melbourne, founded 1853, 
the only university the State Victoria (popu- 
lation million) and situated near the cen- 
tre the city Melbourne (population 1,100,000). 
The total student population 1950 was 9,000. 
The University has the following divisions; called 
Arts, Science, Medicine, Law, Den- 
tistry, Engineering, Music, Education, Architecture, 
Commerce, Veterinary Science. 

The Department Psychology, founded 1946, 
part the Faculty Arts and also closely 
connected with the Faculties Medicine, Science, 
and Education. 

The academic year starts March and ends 
November. 

The first teaching course psychology was an- 
nounced late March, 1946, and 280 students en- 
rolled for Psychology Part 

1947, four courses called Psychology Part II, 
Collective Behaviour, Industrial Psychology and 
Psychopathology were established. 

1948, Psychology Part III was added. was 
hoped able give full specialty courses also 
Child and Developmental Psychology and 
Comparative Psychology; but the persisting post- 
war difficulties accommodation, increasing finan- 
cial stringency, and trained 
psychologists Australia made this impossible. 
“full specialty course” means three hours lectures 


and tutorials, and six hours laboratory and field 
work per week throughout the year (25 weeks) 
minimum requirement. Some 650 students were 
between them taking 868 courses, since student 
can take two three courses (except his first 
year). The annual number psychologists who 
have taken the full six-course training now sta- 
bilising about 35. 

1949 provisions were made for the Master 
Arts. The requirements are full-time work 
thesis and attendance seminars that aim give 
the student synoptic view the major fields 
human activities and interests. The heads the 
Departments Biology, Philosophy, History, An- 
thropology, Law, Political Science, Education, Lan- 
guages (English), and Fine Arts each conduct three 
two-hour seminars the fundamental problems, 
methods and theories their fields. 

1950 “Child Guidance was designed 
and built. This will provide psychological service 
for the community and serve centre for teach- 
ing, research, and advanced refresher courses 
clinical psychology, including remedial teaching and 


play therapy. 


The staff 1950 consisted one professor, five 
senior lecturers, four lecturers, three senior tutors 
(i.e. junior lecturers) and ten tutor-demonstrators.* 
addition, twelve non-academic professional psy- 
chologists and four psychiatrists give part-time tu- 
torial assistance. The full-time staff also provides 
special groups lectures for medical students, 
speech therapists, youth leaders, the Council for 
Adult Education, and for the School Education 
Educational Psychology and Experimental Edu- 
cation. Several members also act honorary psy- 
chologists Melbourne hospitals which have Psy- 
chiatric Outpatients Clinics. 

These titles are roughly the equivalents professor, as- 


sociate professor, assistant professor, instructor and gradu- 
ate assistant American universities. 
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courses, are open students who not seek 


directly vocational training: but the Department’s 


main function the professional training psy- 
chologists, together with training pure and ap- 
plied research, with courses psychology for stu- 
dents other Schools for whom psychology re- 
quired ancillary subject (e.g. social workers), 
and with psychological services the community, 
far resources permit. 


THE GOALS THE PROGRAMME 


Three principles underlie the work the De- 
partment: 

(1) Teaching must take place “democratic 
climate.” That is, the learning activities the 
students must task and student centered, not 
teacher centered, the case most schools. 

(2) The development theory must hand 
hand with practice. 

(3) Barriers communication and cooperation 
must broken not only between students and be- 
tween staff and students, but also between the Psy- 
chology Department and other departments the 
university, and between the Psychology Depart- 
ment and the outside world. 

The application these principles practice 
means: 

Students work small peer-groups “syndi- 
cates.” This gives reality practice team-work 
and setting group goals during the acquisition 
knowledge, lessens tensions between staff and stu- 
dents, reduces anxieties because there little status 
competition between students, and very greatly 
raises aspiration and achievement levels. 

Laboratory, field and clinical work are insepa- 
rable all courses. The theoretical implications 
such work are reviewed lectures, and inten- 
sively discussed syndicates, and tutorial groups 
which students have present papers. 

This also requires that psychology treated al- 
ways whole, not agglomeration parts 
that, like bitter pills, can “taken” small doses. 

Secondly, design experiments and quantitative 
treatment data are simply regarded necessary 
aspects training psychology. have there- 
fore given lecturing about psychometrics, except 
review fundamental methodological concepts. 

Although all psychologists the University are 
present members the Psychology Department, 
there active cooperation between and other de- 
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the Department, like all major undertaking 1950 has been 


joint study the city Prahran suburb 
Melbourne) some staff, special research staff 
and senior studenis the Department Psychol- 
ogy, the Faculty Architecture and the Board 
Social Studies, for the purpose making com- 
prehensive town plan. The scheme financed 
the City Council, involves much contact between 
citizens and university members, and will lead 
series educational “action 

Contact and cooperation with the community 
also assured other ways. Students observe and 
work hospitals, industries, and schools part 
their training field work, clinical work, and voca- 
tional guidance; non-academic professional psy- 
chologists serve tutors, and liaison maintained 
with press and radio matters public concern 
which psychologists psychologists have some- 
thing say. 


TEACHING: STRUCTURE, CONTENT, AND PROCESS 


Structure. The full-time student requires three 
years take the full degree Psychology. 
from 1950 the Honours degree will take four years, 
the Pass degree three. 

The Bachelor Arts degree Psychology con- 
sists of: 


First year: Psychology and other first-year 
subjects; 

Second year: Psychology and specialties, 
minor thesis; 

Third year: Psychology III and specialty, ma- 
jor thesis; 

Fourth year: Thesis and further diagnostic prac- 
tice. 


There are four “specialties”: Collective Behaviour, 
Psychopathology, Applied Psychology 
and Theory Statistics. considered for the 
degree with Honours, student must obtain Hon- 
ours Part III and least three other Psy- 
chology courses. 

The Master Arts has (Hons.) pre- 
requisite and gained thesis and oral examina- 
tions. Candidates are required attend seminars 
and advised take courses that will broaden their 
Arts courses for those with 
mainly scientific interests, Science courses for those 
with mainly Arts interests. 

Every course consists lectures, tutorials and 
practicals. The ratio lectures plus tutorials 
practical work 3:2 the first year, 3:6 the 
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second and specialties, and 3:12 the third. 
addition, second and third year students must 
carry out independent empirical investigation 
and present thesis. What “practical work” 
entails described below. The reasons for insist- 
ing empirical investigation are: first, that 
theoretical work presented students for dis- 
cussion tutorials. Secondly, that the investi- 
gation part training research, bibliographi- 
cal studies are necessity included it. Each 
student has submit laboratory book which 
the experimental work done the laboratory 
written and integrated with 
knowledge and reading the specialist literature. 
critical reading and writing before presents his 
year’s work for examination. 

Content and Process. Broadly speaking, the core 
courses contain the more abstract theoretical parts 
general and experimental psychology: the con- 
tent the specialties for the moment sufficiently 
indicated their titles—Collective Behaviour, 
Psychopathology, and Applied Psychology (In- 

One the traditional aspects teaching psy- 
chology has been the emphasis, especially the 
first year, sensory and physiological psychology. 
this Department, throughout all courses, the em- 
phasis lies man social organism, the over- 
whelming proportion whose responses has been 
learnt social environment. Moreover, one 
the principles teaching proceed from the 
known the unknown and the concrete the ab- 
stract. There are yet psychology courses 
schools; but all students know from first-hand ex- 
perience about many important psychological proc- 
esses and functions. That folklore, films and press 
have given them many wrong notions true but 
irrelevant; student who had studied science 
school would begin Physics Biology with 
many wrong notions about heat, magnetism, 
the circulation the blood. 

Another traditional aspect the time-honoured 
academic belief Arts Faculties that students learn 
through being lectured at; and this, added the 
fact that psychology used branch phi- 
losophy, has kept psychological teaching over- 
verbalised. 

These considerations give three guiding lines 
for the content the core courses. Phenomeno- 


Mathematics. 


logical description and analysis the macrostruc- 
ture behaviour must precede the study micro- 
structure the study must from the 
beginning based active exploration, i.e. ex- 
perimental, clinical, and field work; experimental 
and psychometric treatment must receive greater 
emphasis than lecturing. 

The general scheme the “core” courses, then, 
runs somewhat follows: Part the student 
introduced the major fields psychology 
way lectures, and then plunged into systematic 
experimental work, with associated training ele- 
mentary descriptive statistics product-mo- 
ment correlation. Contrary accepted practice, 
start not with the elements (such heat spots 
colour vision), but with facts the student’s 
immediate experience: that perception selective, 
that remembering subject transformations 
which social settings and the past history the 
Subject play part, and that individual differences 
manifest themselves each psychological experi- 
ment. Discussions immediately following the first 
broad demonstrations once raise certain ques- 
tions from which some tentative hypotheses are 
formulated, which determine the layout the next 
experiment. This turn raises new questions 
and on. 

The notion experimental control thus arises out 
the data and each following experiment more 
and more rigorously controlled. The psychophysical 
methods and problems such threshold measure- 
ment and quantification thus emerge methodo- 
logical necessities. Increasing control finally leads 
the realisation that psychology one can con- 
trol too rigorously. one does, the results may 
“general,” but may have little relevance psycho- 
logical problems. Indeed, shown that suc- 
cessively increasing controls and decreasing vari- 
ables, one arrives the point where the field 
psychology left and that physiology entered. 
this point return some the problems 
raised earlier and set aside. 

While this going on, the student also begins 
tutorial work group After has 
mastered the problems connected with experiment 
and quantification, proceeds discuss the broad 
topics interest everyone: race psychology, 
delinquency, propaganda and communication, and 
the like. has read widely and present ver- 
bally structured paper. The tutorials are not de- 
signed chew over again matters dealt with lec- 
tures; and there are “quizzes.” 


Throughout, two theoretical aspects are em- 
phasised: methodology and its concomitant, the 
dispassionate study behaviour; and individual 
differences. the existence individual dif- 
ferences that determines the main “theme” the 
course: the study the structure personality 
and its measurement. Towards the end the year 
the social determinants personality are treated. 

Basically, this sets the pattern for Parts and 
III also. 

Part the theme the development per- 
sonality. The practical work concerned largely 
with systematic analyses learning theory. Psy- 
chometric techniques dealt with are tests sig- 
nificance, and elementary theory variance. And 
the student introduced the systematic assess- 
ment the developing personality way 
thorough training interviewing and the Binet 
and other tests suitable for children. Each stu- 
dent now has write small thesis based em- 
pirical work the field (e.g. case studies, socio- 
metric analyses, learning problems life situations, 
design and construction apparatus). 

Part the theme “Personality.” Here 
structure, function, and development are studied 
higher levels abstraction. particular, percep- 
tion and the social determinants perceptual proc- 
esses are experimentally analysed, and the student 
introduced the methodology assessment 
the adult personality. Analysis variance and 
factor analysis are the main statistical techniques 
taught through workperiods and laboratory syndi- 
cates. here that the history psychological 
theory discussed, since not like rote learn- 
ing and believe that the historical combats between 
“rival” theories attain meaning and significance for 
the student only after has had first-hand experi- 
ence psychological problems. 

Syndicate work has become the normal teaching 
device. believe the view that group works 
the lowest common intellectual and motivational 
denominator” myth propagated mis- 
anthropic introverts. There enough evidence al- 
ready show that syndicates each student works 
level aspiration far higher than that which 
sets himself when working alone. Some the 
reasons for this have already been touched upon. 
addition, value syndicate work lies the 
social training provides. 

The Specialties. the four remaining courses, 
one taken the Department Mathematics 
psychology students with special interest 
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and qualifications for statistical and psychometric 
theory. The remaining three are built the con- 
cept the social applications psychology. One, 
Collective Behaviour, regarded the one hand 
the “core,” the other that division the 
Psychology Department which new experiments 
teaching psychology are carried out (such 
syndicate work, group planning and decisions) be- 
fore they are introduced into other divisions. Let 
consider the three specialties briefly turn. 
Collective Behaviour. The syllabus hard 
define concisely. The students themselves are ex- 
pected master the factual contents such texts 
Murphy and Newcomb, LaPiere and Farnsworth, 
Klineberg, Hartley and Newcomb, with the help 
their own discussion groups and tutorial sessions. 
Lectures, practicals and field work cover the main 
concepts descriptive and cultural anthropology, 
empirical sociology (e.g. the “Yankee series, 
the British Social Surveys and books like “Caste 
and Class Southern Town”) and problems 
mensuration from public opinion polling attitude 
scaling. the laboratory, experimental work 
carried out social factors influencing behaviour 
(e.g. “levels aspiration” individual team 
work) and methods observing, classifying 
and analysing behaviour social setting. Stu- 
dents are given special training field interviewing, 
first theory and through role playing, and then 
through participating field research project. 
1948 study attitudes immigration and 
anti-semitism was made. 1949 and 1950 the 
major research projects were the study Aus- 
tralian urban and rural social structure, with spe- 
cial emphasis the family and its internal ten- 
sion systems; study child rearing and the 
development social attitudes and stereotypes; 
and further study the relation attitudes 
immigration with class positions and status. These 
studies all form part the Unesco Tensions Study. 
The course requires four two-hour sessions per 
week. The distinction between lectures, tutorials 
and practical work has been abandoned, each ses- 
sion being treated “workshop.” This method 
combining teaching, training and research hard 
going for the staff, because both they and the stu- 
dents set high standard pace and intensity 
work done. But the method seems very suc- 
cessful for this kind subject, regards amount 
learnt and skills acquired, well rapidity 
and depth attitude changes the students. 
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Applied Psychology (Industrial). This course 
covers the fields psychology applied industry, 
the main emphasis being the social relations 
within industry and between industry and the com- 
munity. 

The practical work based test construction, 
vocational guidance, and the social definition 
job.” Thorough vocational guidance case studies 
and job studies are part the requirement. The 
old-fashioned “efficiency-engineering” approach 
industrial psychology, exemplified most text- 
books, treated incidentally through some labo- 
ratory work. All core course students receive com- 
prehensive training laboratory work. 

1949 the methods adopted the Collective 
Behaviour specialty were carried over the Ap- 
plied Psychology specialty. has now become 
abundantly clear that teaching for examination pur- 
poses and training for research together, and 
that undergraduates training can fact help 
make research contributions they are effectively 
organised. 

Psychopathology. This the only course from 
which students may excluded personality 
grounds. Because limited facilities the teach- 
ing hospitals, numbers have also limited. 

The course concerns the theory 
thology, and the clinical practice psychologists. 
Tutorials are concerned with case discussion and 
elucidation theoretical points, and are conducted 
practising psychiatrists. Field work done 
hospitals and mental hospitals, experimental work 
the laboratory. 


PROFESSIONAL ETHICS 


The Department has power exclude any stu- 
dent whose behaviour does not conform accepted 
standards professional ethics. During the third 
year, two “work periods” hours) are devoted 
detailed analysis and discussion the “Code 
Professional Ethics” drawn the Victorian 
Group the Australian Branch the British Psy- 
chological Society, comprehensive document de- 
signed the basis future State legislation 
concerning the registration and employment pro- 
fessional psychologists. 

The discussion this Code with its many defini- 
tions another way making the professional 
training psychologists realistic, and the student 
actively aware the social relations and 
tions profession. 


SELECTION AND TRAINING STAFF 


Since psychologists are supposed know some- 
thing about the psychological principles teaching 
and learning, good deal attention devoted 
the selection and training junior staff. de- 
scribe details this process might tedious. 
Suffice say that the staff group also regarded 
number “syndicates,” and that many hours 
work and formal discussion are devoted each 
year the questions “What 
“What want teach and “How shall 
teach 


CONCLUDING REMARKS 


well aware that many the procedures de- 
scribed this paper find place other psychol- 
ogy departments. aim has been three-fold: 

First, announce the establishment new 
Department and give our colleagues elsewhere 
chance assess its scope. 

Secondly, show that have firmly set our 
face against that over-particularisation psychol- 
ogy into collection short courses which some 
universities has led the provision twenty and 
more different courses. prefer treat psy- 
chology whole, and its study continuous 
development rather than irregular series 
orbital jumps quanta that are measured weekly 
through other competitive mark-gaining 
examinations. 

Thirdly, maintain that effort should 
spared teach psychology well, and make the 
student aware the dynamics the teaching and 
learning processes. This because the professional 
psychologist work must always teacher. 
The psychologist cannot, for instance, change 
teaching methods schools. The teachers must 
that themselves. His role that adviser. 
Just vocational guidance does not direct 
person into job, but diagnoses, presents the facts 
the candidate and his immediate social group, 
and helps them understand, cannot direct 
teachers employers and make them assume new 
roles. The psychologist should never take the 
leading executive role, for instance indus- 
trial organisation, any more than psychoanalyst 
should dominate patient. must help the pa- 
tient cure himself; must counselor, 
teacher. 


Manuscript received October 1950 
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Comment 


Repeating Fundamental Experiments 


the Editor: 


Why don’t psychologists repeat fundamental experi- 
ments, physicists? This question has popped 
number informal discussions which hap- 
pened participate. usually decide that many ex- 
periments actually are repeated, but not reported. Such 
repeat experiments are very satisfactory for laboratory 
courses, honors candidates, and even theses. They 
furnish excellent training. But they come out 
the expected direction, psychologists hesitate take 
the trouble write them up, since they are scarcely 
original research. the results are negative, they 
reported either—perhaps for different reasons. 
Thus are deprived chance separate the grain 
from the chaff current research. 

One solution the difficulty might short sec- 
tion one more journals. This section would 
made short statements, perhaps only paragraph 
length. sample, here one statement that 
probably should have reported years ago, when the 
details were fresh: 


Schlosberg had honors candidate repeat Bass 
Hull, The irradiation tactile conditioned reflex 
man. comp. Psychol., 1934, 17, 47-65. Re- 
sults from half dozen yielded descending 
gradient, rough agreement with that reported. 


Such section might overcrowd the journal, 
might die from malnutrition. There may better 
solutions the problem. Some may urge that there 
are not very many experiments worth repeating. 
would like hear what others think about the matter. 

HAROLD SCHLOSBERG 
Brown University 


Fields Psychology 


Psychology whole has been subdivided into its 
parts number individuals and agencies, but little 
agreement seems exist the number main 
fields, their titles their scope. order give some 
data enable some clarification the general prob- 
lem, “What the writer has examined 
seventeen sources order attempt analysis 
current informed opinion. 

our sources, only Wolfle (17) tackled this prob- 
lem explicitly. The other sources included eight books, 
generally called “Fields Psychology” (3, 11, 
13, Three were lists fields concentration 
for the PhD (1, 15), two were official sources (8, 
10), two were research reports which were adapted for 


our purpose (6, 12), and the last analysis the 
adjectives specialized journals psychology 
1947 (9). 

became evident very soon that straightforward 
method listing every suggested field would result 
list some 400 titles. Some sources combined fields 
means ampersands and hyphens; others appended 
what they believed subfields the media 
commas, colons and parentheses; and some authorities 
used alternate terms. order make some order out 
this mass data, the following rules were adopted. 


Every field and subfield, matter how presented, 
were separated into distinct fields. Thus, Social-Per- 
sonality became Social and Personality, and 
(business and became Applied, Business 
and strial. 


Alternate terms were listed under the more general 
term. Thus and Comparative were listed 
under Animal. 


Areas considered parts subfields were listed 
under the more inclusive terms. Thus, Adolescent, 
Adult, Child, etc. are listed under Developmental. 


evident that the straightforward reporting de- 
sired cannot done, and consequently Table pre- 
sented which includes every term which was encoun- 
tered two more times and which was forced into one 
our sixteen final categories. 

Fourteen special fields psychology stand out the 
basis being mentioned least one-half our 
sources, and include all areas mentioned 
least five our authorities, the list increases sixteen. 
seventeenth “general” and otherwise unclassifiable 
area also developed. Table lists these sixteen special 
areas order popularity, and permits also the identi- 
fication the suggesting sources, interpreted this 
writer. 

Among the items worthy mention are the complete 
agreement all sources Social Psychology sepa- 
rate field, and the surprising weakness Personality 
and which just met the criterion one- 
half all mentions. The relatively low ranks 
perimental and Measurement can explained their 
implicit inclusion other fields, and indeed might 
logical not consider them fields, but rather 
methods which apply all other fields. 

Examining Table makes evident that many the 
subheadings could with equal logic fit under one 
more the main fields, and indeed some the sub- 
headings might considered more general than 
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SOCIAL 


crowd 

culture 

group 

group processes 
home 
institutions 
language 
nationalism 
public opinion 
semantics 
social issues 
social reform 
social action 


ABNORMAL 


abnormalities behavior 
mental deficiency 

illness 
psychoneuroses 
psychosomatics 


psychoses 


INDUSTRIAL 
advertising 
applied 
business 
efficiency 
human engineering 
industry 
military 
personnel 
salesmanship 


Fields 
Social 
Industrial 
Abnormal 
Clinical 
Developmental 
Educational 
Experimental 
Animal 
Physiological 
Measurement 
Guidance 
Systems 
Personality 
Differential 


Criminology 
Esthetics 
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TABLE 


Classification terms used fields psychology 


CLINICAL 
adjustment 
diagnosis 
evaluation 
human adjustment 
mental hygiene 
psychotherapy 
speech disorders 
treatment methods 


EDUCATIONAL 
college life 
learning 
school learning 
special education 
students 
teaching 


DEVELOPMENTAL 
adolescent 
adult 
child 
child development 
childhood 
decline 
genetic 
growth 
human development 
maturity 
old age 


PHYSIOLOGICAL 


audition 

clinical neurology 
hearing 

nervous system 
vision 


ANIMAL 


comparative 


EXPERIMENTAL 


methods 


MEASUREMENT 
mental tests 
statistics 
tests intelligence 
tests 

SYSTEMS 
biography 
foundations psychology 
history psychology 
methods psychology 
schools 
theories 


PERSONALITY 


GUIDANCE 
avocational 
consulting 
counseling 
interests 
leisure 
vocational 


TABLE 
Fields suggested authorities 


viv viv 
viv 


viv 


DIFFERENTIAL 
group differences 
individual 
individual differences 
intelligence 
selection 
special capacities 
special traits 


CRIMINOLOGY 
behavior deviations 
behavior problems 
crime 
delinquency 


ESTHETICS 
art 
music 


GENERAL 
attention 
attitudes 
complex processes 
emotions 
habits 
imagination 
memory 
motivation 
perceptual 
problem solving 
response processes 
speech 
symbolic processes 
symbols 
thinking 


13 | 14 | 15 Total 
viv 
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the terms selected. the Social classification cer- 
tain amount arbitrariness seems unavoidable. 
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How Far Left the APA Going? 


certain was not alone the feeling em- 
barrassment felt when the Board Directors the 
APA issued their pronunciamento last fall relative 
the University California and loyalty oaths. at- 
tended the APA convention Penn State but recall 
attempt the part APA officials assess the re- 
action the membership this issue. must con- 
clude was unilateral action. what statistical 
formula does sample (Board Directors) rep- 
resent population 8,500 (APA membership) 

Now comes note printed the American Psycholo- 
gist, March, 1951, that the APA has received letter 
commendation from the American Civil Liberties Union 


regards the above action. Are any our mem- 
bers naive not know what the American 
Civil Liberties Union loyal? what subversive ra- 
tionalization does one arrive the conclusion that 
“imposition” for state federal employees 
required indicate their loyalty the legal constitu- 
tions their respective employers? 

Anyone above the mental level imbecile must 
aware the world situational dichotomy exists 
today—Russia vs. the West. The cleavage has become 
too great for straddling. The time for taking our stand 
here. How far left the APA going? 

Ohio State Reformatory 


Foreign Language Requirements for Reading 
Current Psychological Literature 


Virtually all the technical psychological literature 
that available America abstracted Psychologi- 
cal Abstracts. Volume for 1950, total 6,563 
books, monographs and articles were abstracted. 
total 549 journals, both American and foreign, were 
covered. 

survey has been made determine the language 
which each book article was originally published. 
The results are follows: 


Language Number Per ent 
English 5829 
French 299 
Spanish 107 
German 104 
Russian 
Miscellaneous 133 


(Principally Portuguese, 
Slavic and Hebrew) 


This indicates that psychologist who can read Eng- 
lish only has available him about per cent the 
current technical material that available America. 
addition has available abstracts English 
practically all the remaining per cent. 

addition English can read French, has 
available additional per cent the literature. 
Ability read additional language adds somewhat 
less than per cent the literature available him. 
these additional languages, Spanish, German, Rus- 
sian add about equally the amount literature 
available. 

SIEGEL 
BERNREUTER 
The Pennsylvania State College 
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Across the Secretary’s Desk 


Because psychology and psychologists will obvi- 
ously involved and affected the Selective 
Service procedure for deferring students, 
cause many members the APA are asking ques- 
tions about the Selective Service College Qualifica- 
tion Test, asked Mr. Henry Chauncey, the 
Educational Testing Service, would have 
member his staff prepare for psychologists brief 
description the background and nature the 
qualification test. Dr. Warren Findley has pre- 
pared the following statement. order that psy- 
chologists can have the earliest possible access 
this information, invited Dr. Findley use the 
space normally reserved for Across the Secretary’s 
Desk. 

SANFORD 


THE SELECTIVE SERVICE COLLEGE 
QUALIFICATION TEST 


The Selective Service College Qualification Test 
one part the total program promulgated 
the President the United States assist se- 
lecting from students now college those who may 
permitted defer their military service until 
they have completed further study. Since the use 
made the test has focused national atten- 
tion upon it, seems desirable present here 
description the nature and development the 
instrument used. 

First necessary sketch the main provisions 
the student deferment program. The executive 
order which set was broad scope and details 
its application are within the discretion the 
Director Selective Service. present, the pro- 
gram applies only those already college and 
makes recommendations for deferment dependent 
the attainment either satisfactory score 
(70) the Selective Service College Qualification 
Test satisfactory rank class (upper half the 
freshman class, upper two-thirds the sophomore 
class, upper three-fourths the junior class). Sen- 
iors accepted for admission graduate school 
may deferred they stand the upper half 
their class make score the test. Stu- 
dents already enrolled graduate schools may 
deferred long they remain good standing. 
These cutting scores and minimum class standings 
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are not change, however. The executive 
order would permit adjustment 
tional needs any time through the use differ- 
ent standards class rank test 
natively, Selective Service could change the num- 
bers qualifying for deferment requiring students 
meet standards doth class standing and test 
score rather than either present, in- 
cluding others draft age (e.g., high school sen- 
iors) excluding some the groups now in- 
cluded among those eligible for deferment. 

The testing done more than 1,000 cen- 
ters established throughout the country Educa- 
tional Testing Service. Three testing dates have 
been set: May 26, June 16, and June 30.' 

The deferment plan makes distinction among 
students the basis major field specializa- 
tion. Hence quite natural that specifications 
for the Selective Service College Qualification Test 
called for educational aptitude test that gave 
advantage students any field. half-day test 
yielding single total score was desired. Any sub- 
stantial emphasis academic achievement was 
ruled out likely give special advantage 
short test those having special familiarity with 
the topics tested. Likewise, aptitudes not generally 
related academic achievement were ruled out. 
Thus, tests nonverbal reasoning and spatial 
relations were excluded since they were deemed only 
slightly related general academic achievement 
and closely related only special segments cur- 
ricula, such engineering drawing. 

Plans were initially drawn, then, for three-hour 
test 150 five-choice items give equal emphasis 
verbal linguistic ability, the one hand, and 
mathematical quantitative reasoning ability 
the other. The four chief types items, chosen 
for their established validity predictors aca- 
demic achievement, are: 


Reading comprehension—passages read, 


fourth date, Thursday, July 12, has been set for ex- 
amination students whose religious beliefs prevent their 
taking the test Saturday. Only those whose religious 
affiliations prevent their taking the test Saturday are 
examined this date. 
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Verbal relations—antonyms, verbal analogies, 
sentence completions. 

cluding few elementary algebra and plane 
geometry problems, but with necessary basic 
formulas supplied. 

Data interpretation—charts, graphs, tables 
and maps, each followed questions. 


November 1950 this plan was submitted 
members the ETS standing committees Re- 
search and Tests and Measurements, which held 
two-day joint meeting discuss the test and re- 
lated questions. The committee members present 
were: 


Lee Cronbach, University Illinois 

Henry Dyer, Harvard University 

John Flanagan, University Pittsburgh 

Galen Jones, Office Education 

Lindquist, University Iowa 

Irving Lorge, Columbia University 

Herschel Manuel, University Texas 

Katherine McBride, Bryn Mawr College 

Dael Commission Human Resources and 
Advanced Training 

Ben Wood, Columbia University 


This group was assisted its deliberations 
Everett Brundage, head, Classification and Field 
Research Branch, Bureau Naval Personnel; John 
Dailey, director Research Personnel, Hu- 
man Resources Research Center, Lackland Air 
Force Base; and Trytten, director, Office 


Scientific Personnel, National Research 


The committee approved the plan with slight 
modifications the basis for starting the work 
preparing and trying out items for use pro- 
gram that might called into being very 
early date. must remembered that that 
time the range students tested had not 
been determined finally (e.g., still seemed likely 
that high school seniors would included) that 
material several levels difficulty had 
made ready for possible use. The committee urged 
balanced selection materials from the major 
academic areas: humanities, social science, natural 
science and mathematics, with emphasis inter- 
pretation and functional use rather than factual 
knowledge. additional forms are prepared, 
the committee urged the desirability merging cer- 
tain the item types, particularly reading com- 


prehension and data interpretation, form larger 
and more functional exercises typical college 
study situations. fraction the questions 
each such exercise should require application 
understanding the general area the content 
the exercise or, conversely, should require applica- 
tion generalizations the exercise special 
cases. 

These recommended emphases are reflected the 
Bulletin Information furnished all applicants 
their draft boards. Successive forms the test, 
the program continued Selective Service, will 
reflect these emphases more and more completely. 

different form the test will used each 
administration and there will items common 
successive forms. Procedures have been devel- 
oped for equating the forms and for scaling them 
against the Army General Classification Test scale 
without exposing the tests advance their use 
the Selective Service program. All items have 
been given preliminary trial and analysis, and each 
form the test designed nearly equiva- 
lent possible content and difficulty all other 
forms. 

While the test will given under time limit, 
primarily power test. The items are graded 
difficulty, that any students who may fail 
finish should prove either have worked unusually 
slowly have reached their ceiling accom- 
plishment before time was called. permit rea- 
sonable continuity working the test material but 
avoid having s.udents face difficult material 
one type before having disposed generally easier 
material other types, the several types have been 
spiralled blocks items. The difficult 
arithmetic reasoning items have been put last be- 
cause they are likely prove time-consuming 
those least gifted that aspect academic apti- 
tude. 

must clear from the foregoing description 
that the Selective Service College Qualification Test 
has been designed render attempts cramming 
ineffectual. Extensive practice with psychological 
tests will probably add little student’s score. 
will, course, harm and possibly some 
good for student unfamiliar with objective tests 
that require separate answer sheet take such 
test give himself added confidence taking the 
Selective Service College Qualification Test. The 
Bulletin Information designed, however, 
provide enough sample questions (30 them) 


1 
| 


Across THE SECRETARY’S 183 


familiarize students both with the kinds items 
used and with the mechanics taking the test. 
The test scaled that score the 
Selective Service College Qualification Test com- 
parable score 120 AGCT while score 
this new test corresponds 130 AGCT. 
The test will administered local supervis- 
ors, most whom are familiar with the problems 
test administration through having given other 
tests administered Educational Testing Service 
—those the College Entrance Examination Board, 


and the like. 


the Graduate Record Examination, the Medical 
College Admission Test, the Law School Admission 
The tests will scored 
ETS and scores will reported directly local 
draft boards. 

program validity studies has already been 
planned and results will published early 
dates prove feasible. 

FINDLEY 
Educational Testing 
Service 
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Psychological Notes and 


Victor MacNeilage was killed plane 
crash Berkeley January 21, 1951. 


William Jobe was killed automobile 
accident January 31, 1951, enroute home from his 
work Danville Veterans Hospital, Danville, 


nois. 


Karl Spencer Lashley was elected Britain’s 
Royal Society “for studies the neurological basis 
animal behavior and the factors involved 


Frank Beach was awarded the Howard 
Crosby Warren Medal the Society Experi- 
mental Psychologists the annual meeting the 
Society held March the University 
Virginia. The medal was awarded Dr. Beach 
“for his thorough systematic investigation hor- 
monal agents sex behavior the rat.” 

The 1952 meeting will held Columbia Uni- 
versity, with tentative dates April Car- 
ney Landis the chairman for 


Harlow has been elected member the 
National Academy Sciences. Godfrey Thomp- 
son has been elected foreign member the 
Academy. 


George Albee, formerly Western Psy- 
chiatric Institute and Clinic, now Assistant Ex- 
ecutive Secretary APA. assumed his new 
position May Among his other duties will 
serve director the APA placement service. 


Lorraine Bouthilet, the University Chi- 
cago, has accepted the position managing editor 
the American Psychologist. She will begin her 
new duties with the June issue the journal but 
will not move physically the Central Office until 
September that time she begins two-year 
leave absence from the University Chicago. 
Dr. Bouthilet was the first managing editor the 
American Psychologist, serving that capacity 
during the year 1946. 


Karl Heiser has resigned from the APA 
Central Office staff become Coordinator Re- 
search Training School Vineland, New 
Jersey. His new duties will involve him the 
work the Psychological Laboratories and the 
Department which interdisciplinary 
approach the problems mental deficiency will 
developed. Dr. Heiser joined the APA staff 
September 1948, and since that time has devoted 
the largest part his time the work the Com- 
mittee Training Clinical Psychology. 

Margaret Kuenne Harlow will 
American Psychological Association staff Sep- 
tember 1951. position historical im- 
portance for the APA. When Frank Beach, 
chairman the Committee Publications, found 
that some the people most frequently suggested 
editors the APA journals refused become 
candidates because the amount work involved, 
proposed the APA that part the work 
editing the journals taken over the Central 
Office. And thus, the APA acquired its first manag- 
ing editor publications. The step from volun- 
teer professional work probably irreversible. 
Dr. Harlow’s work will live the history the 
Association, for she has molded the position 
managing editor for the first time. 

Helen Wolfle left the American Psycho- 
logical Association staff April 30, 1951. She has 
been managing editor the American Psychologist 
and director the placement service. 


Harold Rothe has become director 
for the American Hospital Supply Corporation. Dr. 
Rothe was formerly head the psychological staff 
the Chicago office Stevenson, Jordan and Har- 
rison, Inc., management engineers. 


Robert Glaser, leave from the University 
Kentucky, has been appointed principal research 
specialist with military research project the 
Bureau Research and Service, University 
The project concerned with proficiency 
measurement for Air Force maintenance personnel 
and sponsored the Human Resources Research 
Center the Air Training Command. The re- 
search contract has been awarded Cornell, 
professor education the Bureau. 
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Abraham Berman has been appointed chief 
psychologist the Buckingham School Brook- 
lyn, New York. 


Clair Calhoon joined the staff the Na- 
tional Institute Mental Health, Public 
Health Service, April 1951, and has been as- 
signed duty the Atlanta Regional Office 
Mental Health Consultant Clinical Psychology. 
Dr. Calhoon was chief psychologist, Mental Hy- 
giene Division the Ohio Department Public 
Welfare, prior this assignment. 


Margaret Ives the new chief psychologist 
St. Elizabeths Hospital, Washington, 


Paul Meehl the new head the depart- 
ment the University Minnesota. 


Guggenheim awards have been made the 
following APA members: Kimball Young, North- 
western University, for study the rise and 
functioning plural marriage among the Mormons 
(Dr. Young grandson Brigham Young, nine- 
teenth-century Mormon leader); Anne Roe, New 
York City, for study the creative process 
science and its relation personality; Fritz 
Heider, University Kansas, for study the 
psychology interpersonal relationships. 


The Carnegie Corporation has made grants 
totaling $400,000 the Massachusetts, California, 
and Carnegie Institutes Technology. The funds 
will used strengthen these institutions’ work 
the social sciences and the humanities. The 
reason for this decision was that among the presi- 
dents and chairmen America’s 100 largest cor- 
porations, one-fourth those with college train- 
ing are graduates engineering technical schools. 
Only the law schools contributed larger proportion 
managerial talent. 


The University Tennessee’s department 
Philosophy and Psychology has scheduled group 
visiting lecturers through funds given them 
the Public Health Service. Psychologists 
the program include George Bennett and Anne 
Roe. 


the Ohio State University, the duties 
director the Psychological Clinic are rotate 
next incumbent, beginning July 


The American Institute Research reports 
that new staff members are David Konigsburg, for- 
merly student the University Pittsburgh; 
Barbara Suttell, formerly student the Univer- 
sity Pittsburgh, and Barbara Lupfer, formerly 
the staff the Eastern Washington College Edu- 
cation. Gail Miller, student Vanderbilt Uni- 
versity, will join the staff September. 


association with background 
and interest analytical psychology (C. 
Jung) forming the Western United States. 
Minimum qualifications are APA Fellowship and 
120 hours Jungian analysis, APA Associate- 
ship and 240 hours Jungian analysis. Psycholo- 
gists west the Mississippi, who are interested and 
think they may qualify, should write for further in- 
formation the Medical Society Analytical Psy- 
chology, Western Division, 2206 Steiner Street, San 
Francisco 15, California. 


ANNOUNCEMENTS 


The American Board Examiners Pro- 
fessional Psychology recent meeting formu- 
lated policy, become effective from the time 
this official announcement, regarding the requisite 
amount post-doctoral professional experience for 
all future candidates for the Board’s 
fective this time, all candidacies received to, 
and including, December 1952 will have pre- 
sent two years post-doctoral experience out 
the required five years qualifying professional ex- 
perience. All candidacies received to, and in- 
cluding, December 1954 will have present 
three years post-doctoral experience out the 
required five years qualifying professional ex- 
perience. All candidacies received to, and in- 
cluding, December 1956 will have present 
four years post-doctoral experience out the 
required five years qualifying professional ex- 
perience. 

This published official announcement for 
the information and guidance all future candi- 
dates. 


The American Board Examiners Pro- 
fessional Psychology announces the scheduling 
its third written examinations for 15—16 November 
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1951. far possible, these examinations will 
given simultaneously several centers order 
minimize the amount travel required any 
candidate. 

Each eligible being notified indi- 
vidually regarding this examination. 

Candidates who desire appear for this ex- 
amination but who have not made formal applica- 
tion the Board for one its diplomas should 
file their credentials their earliest convenience 
that their eligibility may determined. 

recent meeting, the Board formulated the 
following policy, effective the time this official 
publicaticn, regarding the eligibility for its written 
and oral examinations: eligible candidate hold- 
ing the Ph.D. degree who notified regarding his 
eligibility for two successive written examinations 
and who does not present himself for either these 
examinations will have his candidacy set aside 
inactive. His eligibility for future examinations 
will have determined additional review 
his candidacy, reactivated his own request, 
under such additional conditions the Board shall 
specify. 

recent meeting, the Board also restated its 
earlier policy regarding examination privileges for 
candidates whose baccalaureate degrees were re- 
ceived prior December 1935 and who present 
ten years experience without the PhD degree. 
When, vote the Board, such candidates are 
held for written and oral examination, they will 
required take the first written examination sched- 
uled after the Board’s final decision their case, 
provided that they given six months’ notice 
advance the scheduled time this examination. 
This announcement policy presented for the 
information and guidance candidates this 
category who will have received individual notices 
their eligibility for this examination. Failure 
report for the November 1951 examinations will re- 
sult closing the candidacy and reconsidera- 
tion can given only upon presentation evi- 
dence regarding the completion the PhD degree. 

Questions regarding this examination should 
addressed to: John Darley, Secretary-Treasurer, 
American Board Examiners Professional Psy- 
chology, University Minnesota, Minneapolis 14, 
Minnesota. 

—Joun 


1951 Directory. you have not yet sent 
your information blanks for the 1951 Directory and 
Membership Survey, please immediately. 


The Fulbright fellowships and research 
awards must applied for long advance 
the time when the psychologist wishes 
awarded them. This spring, the announcement for 
came too late for the deadline set, that 
was useless place the April Notes and 
News. Later, the deadline was extended, but again, 
not long enough meet the deadline the May 
Notes and News. would possible, however, 
apply for such fellowships and awards any time 
year, without regard the deadlines. Send for 
information the Executive Secretary, Conference 
Board Associated Research Councils, Committee 
International Exchange Persons, 2101 Consti- 
tution Avenue, Washington 25, 


Two awards for research professional prob- 
lems women, the amount $400 each, 
Theta. unpublished study may submitted 
any aspect the professional problems and con- 
tributions women, either education some 
other field. All inquiries should addressed 
Miss Alice Hayden, Chairman, Committee 
Studies and Awards, Education Hall, University 
Washington, Seattle, Washington. 


prize 10,000 Norwegian kroner has been 
offered the Institute for Social Research Oslo 
for the best paper this topic: what extent 
possible establish criteria for the delimitation 
research direct relevance the problems 
peaceful adjustment international relations? 
jury consisting Mrs. Alva Myrdal, director 
the Social Science Department Unesco; Daniel 
Katz, University Michigan, and Arne Naess, 
University Oslo, will judge the papers. Papers 
should submitted English French the 
Institute for Social Research, Kronprinsensgt. 
Oslo, Norway, before April 1952. Further de- 
tails can obtained from the same address. 


Internship, beginning June 1951, for training 
child guidance clinics, school psychological clin- 
ics, adult private mental hospital and associated 
functions. Stipend, $1200 plus full maintenance. 
Address inquiries Professor Joseph Grassi, Di- 
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rector Clinical Psychology, Bowman Gray School 
Medicine, Winston-Salem, North Carolina. 


Research fellowships psychology and educa- 
tion and related fields instructional sound mo- 
tion picture research; candidates should have the 
PhD EdD ready undertake and com- 
plete one year research for PhD dissertation. 
Desirable qualifications include training experi- 
mental, experience test development and valida- 
tion, training mathematics and statistics, train- 
ing and experience instructional film production 
utilization. Stipend, $1,000 $2,400. Promis- 
ing candidates will requested take the Gradu- 
ate Record Examination. For further information 
write Dr. Carpenter, Instructional Film 
Research Program, Pennsylvania State College, 
State College, Pennsylvania. 


One two research positions available 
the Laboratory Personality Assessment and 
Group Behavior available for newly graduated 
PhD’s MA’s. Men women specifically inter- 
ested the area personality and social psychol- 
ogy and specially qualified statistical and ex- 
perimental methods, are invited apply now for 
appointments, initially one year. The research 
largely the area objective personality meas- 
urement and the behavior small groups. Ap- 
ply Dr. Raymond Cattell, Department 
Psychology, University Illinois, Urbana, Illinois. 


Personnel assistant, man woman, MA, with 
experience industrial and knowledge group 
dynamics, research methodology and selection tests; 
duties involve administration human relations 
training program for technical (engineering) and 
supervisory personnel, and assist selection 
technical and supervisory personnel. Salary 
arranged. Send résumé Mrs. Lorraine Goodman, 
Technical and Supervisory Personnel Office, Air- 
craft Gas Turbine Division, General Electric Com- 
pany, 920 Western Avenue, Lynn, Massachusetts. 


Experimental psychologist, man, PhD, under 
years, conduct research and development 
control and display design gun fire control and 
missile control systems, and basic research fields 
perception and motor response. Salary range, 
Apply Dr. Taylor, Psy- 
chology Branch, Radio Division III, Naval Re- 
search Laboratory, Washington 25, 


Psychometrist, man woman, with two 
years’ graduate work and some experience 
clinical setting; duties involve diagnostic work, 
treatment and participation staff conferences. 
Salary, $2040. Apply Dr. Barbara Kimball, 
Worcester Youth Guidance Center, State Street, 
Worcester, Massachusetts. 


Psychometrist work the Department 
Social Welfare. State residence not required and 
efforts will made administer examination 
near candidate’s place residence. Applica- 
tions close June Salary range, 
For further information and applications write 
the Department Administration, Division Per- 
sonnel Administration, 245 State Office Building, 
Providence Rhode Island. 


Clinical psychologist, woman, PhD 
with one year experience clinical work with 
children, two years graduate work clinical 
with additional three years clinical experience, 
least one which with children. Salary, $4,560- 
$5,520, possibly more, depending qualifications. 
Apply Dr. Clyde Simson, Director, Guidance 
Center, 115 North Perry Street, Dayton Ohio. 


Clinical psychologist for neuropsychiatric serv- 
ice (Civil Service GS-11, $5400 per annum). Naval 
Hospitals: Chelsea, Massachusetts; St. Albans, New 
York; Bethesda, Maryland; Great Lakes, 
Oakland, California; Camp Lejeune, North Caro- 
lina; Oceanside, California; Bremerton, Washing- 
ton; and Charleston, South Carolina. Naval Train- 
ing Center: Bainbridge, Maryland. Consultative 
and diagnostic duties predominate; little research 
and training responsibilities. Experience and 
education: doctoral level with experience medi- 
cal setting required. 

Clinical psychologist (research) for neuropsy- 
chiatric treatment (Civil Service GS-12, $6400 per 
annum). Naval Hospitals: Philadelphia, 
vania; Bethesda, Maryland; and Oakland, 
fornia. Naval Training Facility: Bainbridge, Mary- 
land; Newport, Rhode Island; Marine Corps Re- 
cruit Depot, San Diego, California. Education and 
experience: PhD, experience heavy psychophysi- 
ology; must also capable conducting research 
social psychiatry. 

Clinical psychologist position GS-13 ($7600 
per annum) and GS-14 ($8800 per annum) avail- 
able the Naval Hospital, Oakland, California, 
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and the Naval Hospital, Philadelphia, 
vania. Education and experience: PhD, adminis- 
trative, research, and training experience. 

Naval experience and personal analysis desired 
but not required. Full particulars may obtained 
writing the commanding officer respective ac- 
tivities listed above, the Bureau Medicine 
and Surgery, Attn: Professional Division, Navy 
Department, Washington 25, 


School psychologist, man preferred but will 
consider woman; either clinical educa- 
tional psychology; must able secure teach- 
ing certificate the State one more 
years’ experience classroom teaching either 
the elementary secondary level and supervised 
internship school and clinical situations 
quired. Salary, $4,000 better depending 
qualifications, plus car allowance. Submit appli- 
cation, credentials and recommendations Mr. 
Clyde Parker, Superintendent Schools, 346 2nd 
Avenue W., Cedar Rapids, Iowa. 


Reception center supervisor State Reforma- 
tory, St. Cloud, Minnesota; man, psychiatric 
social work (candidates with clinical casework 


PSYCHOLOGIST 


training and education allied fields will con- 
sidered). Salary range, Mainte- 
nance can provided for $30 monthly. Apply 
Division Diagnosis and Treatment, Youth Con- 
servation Commission, 117 University Avenue, St. 
Paul Minnesota. 


Clinical psychologist, salary range 
$5,400 (can begin above minimum with appropriate 
experience). sex. Requires eligibility for/or 
certification ABEPP including one year psy- 
chiatric clinic for children. The position the 
Austin Community Guidance Center, Austin, Texas, 
but address Dr. Adamson, Director, 2121B 
So. John Russell Circle, Philadelphia 17, 
vania. 


Supervisor for mentally retarded classes for 
September 1951. Must certifiable school psy- 
chologist New York State. Primary responsi- 
bility will supervise classes for mentally 
retarded children and two classes for gifted chil- 
dren. Salary possibly higher. Write 
John Joyce, Director Research and Guid- 
ance, Board Education, Niagara Falls, New 
York. 


This what CALVIN STONE, Stanford University, said after reading- 


PRINCIPLES 


GENETICS 


CURT STERN 


University California, Berkeley 


well documented, yet attractively written book which should serve 
the’ major needs not only geneticists but also other scientists who 
wish follow current developments that field. reliable guide and 
reference book the principles human genetics for sociologists, social 
workers, nurses, child and clinical psychologists, and 


628 pp., 198 illus., $5.50, Aloha Hannah 


Order this book from your bookstore directly from the publisher 


549 Market Street 


San Francisco Calif. 


J 
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AMERICAN PSYCHOLOGICAL ASSOCIATION 


August 1951; Hotel Sherman, Chicago. 
Illinois 

For information write to: 

Dr. Fillmore Sanford 

1515 Massachusetts Avenue N.W 

Washington 


FOURTH INTERNATIONAL CONGRESS 
MENTAL HEALTH 


December 11-19, 1951; Mexico City, 
For information write to: 

Mrs. Grace 

Division World Affairs 

National Association Mental Health 
1790 Broadway 

New York 19, New York 


INTERNATIONAL CONGRESS 
PSYCHOLOGY 
July 1951; Stockholm, Sweden 
For information write to: 


The Secretariat 
Psychological Institute 
Observatoriegatan 
Stockholm, Sweden 


ASSOCIATION INTERNATIONALE 
PSYCHOTECHNIQUE 


July 24-28, 1951; Gothenburg, Sweden 
For information write to: 

Dr. Franziska Baymgarten-Tramer 
Thunstrasse 

Berne, Switzerland 


BRITISH ASSOCIATION FOR THE 
ADVANCEMENT SCIENCE 


August 8-15, 1951; Edinburgh, Scotland 


For information write to: 
Professor Vernon 
Institute Education 
Malet Street 

London England 
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you join the 
BASIC BOOK CLUB now 
your advance bonus book 


Patterns SEXUAL Behavior 


Ford and Frank Beach 


One the most comprehensive studies ever made 
the sexual behavior human beings and animals, 
this book based detailed analysis and com- 
parison sexual patterns 192 contemporary 
societies along with the latest findings from the 
courtship and mating considerable number 
animal species. 

accurate information sexual behavior has been 
brought together will supersede all previous 
(books) authoritative presentation the 


HOW THE BASIC BOOK CLUB OPERATES 
HOW YOU BENEFIT 


costs you nothing belong the Basic 
Book Club. You pay only for the books you 


want and you may take few four the 
entire membership year. Each month you 
receive, FREE, the Basic Book News and 
Bibliography, which contains authorita- 
tive review significant new book 


ect.” RALPH LINTON 


“Extraordinarily useful and valuable.” 


LAWRENCE KUBIE, M.D. 


Just Published yours FREE! 


psychiatry, psychology, and allied social 
sciences, that you can decide for your- 
self you want it. 


SAVINGS AVERAGE 40%. You pay 
special member’s price for each these 
selections, which usually lower than the 
regular retail price. addition, for every 
four selections you buy, you receive FREE 
book, which you choose from wide assort- 
ment important current books this field. 


Begin your membership with any one these fine books! 


LOVE NOT ENOUGH Bruno Bettelheim 
The treatment emotionally children. 
List Price $4.50 Special Member Price $3.95 


PRINCIPLES INTENSIVE PSYCHOTHERAPY 
Frieda Fromm-Reichmann, M.D. $3.75 


PSYCHOANALYTIC STUDY THE CHILD (Vol. 1950- 
51) edited Anna Freud others 
List Price $7.50 Special Member Price $5.75 


PROJECTIVE PSYCHOLOGY edited Lawrence Abt 
Leopold Bellak, M.D. 
List Price $6.00 Special Member Price $4.25 


PSY MEDICINE Franz Alexander, M.D. 
List Price $4.50 Special Member Price $4.00 


SEX PSYCHOANALYSIS Sandor Ferenczi, M.D. 
Introduction Clara Thompson, M.D. 
List Price $3.50 Special Member Price $3.00 


BASIC BOOKS, INC. 
357 Bleecker Street, 14, 

first FREE bonus book upon joining, PATTERNS 
SEXUAL BEHAVIOR. With send First Member- 
ship Selection (listed opposite). agree take 
least four Selections during the year. entitled 
choose FREE bonus book for every four Selec- 
tions take, and may cancel membership 
any time after taking four such 


FIRST SELECTION SEND 


NAM 
Please Print Plainly 


ADDRESS 
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Coming June 


EDUCATIONAL PSYCHOLOGY, Edition 


Charles Skinner, Professor Education, New York University, and other leading psychologists. 


Thoroughly revised reflect the trends the past six years, this text incorporates the researches 
many recent investigators. Particular attention paid child development, socialization, emotional 
development, adjustment, and school learning. 

There new content many chapters. chapters particularly expanded are: Emotional Develop- 
ment, Motivation School Learning, and Development Motor Skills and Knowledge. new chapter 
Teaching has been added. 

integrated cohesive treatment which follows particular but draws all, the book 
adheres essentials and highlights possible applications educational theory and practice. 


Published June, 1951 816 pp., Illus. 


Coming July 


MENTAL HYGIENE, 2nd Edition 


Herbert Carroll, University New Hampshire 


Brought date and expanded, this text for major and non-major beginners provides more inclusive 
coverage adjustment than the widely adopted first edition (1947). Rich case histories selected from 
the author’s wide teaching and clinical experience with students, the book provides ample material for courses 
mental hygiene and the psychology adjustment. Emphasis the four basic needs that motivate 
human behavior and the adjustments made satisfy them. 


Published July, 1951 480 pp. 


Now available 


READINGS CHILD PSYCHOLOGY 


Wayne Dennis, University Pittsburgh 


There are outstanding researches and interpretations from the best known present day psycholo- 
gists well from some those the past this book. Students can now have easy access findings 
child psychology otherwise available only some different books and periodicals. Comprehensive 
and well balanced, with selections from many different fields interest and points view, the book covers 
the entire period from adolescence. 


Published March, 1951 624 pp. 


WORKBOOK ADOLESCENT PSYCHOLOGY, 2nd 


Karl Garrison, University Georgia, and Raleigh Drake, Kent State University 


Revised conform with the more expansive, objective study adolescence PSYCHOLOGY 
ADOLESCENCE, 4th Ed. Garrison, this work book itself considerably expanded. More projects, 
experiments and exercises are provided, and there greater variety objective exercises. The only 
available workbook the field adolescent psychology, makes use recent texts supplementary 
references, and can used effectively with any them. Considerably more charts and illustrations have 
been added, particularly motor development, adolescent peer relations, and vocational preferences. 
Answers are restricted. 


Published March, 1951 pp. 


Published January 


THE PSYCHOLOGIST LOOKS SEX AND MARRIAGE 


Allan Fromme, Practicing Psychologist and Chief Psychologist the Children’s Guidance Clinic, 
St. Luke’s Hospital, New York 


clear, non-technical guide self-understanding and emotional maturity, this text gives needed awareness 
the student about the role his own personality successful marriage. This analysis points the 
interplay personalities the most common ground for either happiness discord marriage. The 
major phases married life (including courtship) are described manner that brings dominant espects 
personality into focus. Dr. Fromme gives needed understanding about the kinds marital adjustment 
required for good family living. 

Published January, 1951 248 pp. 
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1951 
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NEW 


SUBSCRIBE 


NOW 


MONOGRAPH 
SERIES 


IMPORTANT NEW MONOGRAPH 


CURRENT MENTAL 
HYGIENE PRACTICES 


Robert Tyson, Ph.D. 


Hunter College 


This monograph consists intensive compilation all the 
mental hygiene teachings and directives from the popular mental 
hygiene and applied psychology literature since 1940. This work 
will prove invaluable for research and clinical practice the counsel- 
ing field. $2.00 per single copy 


PRINCIPLES 
PERSONALITY COUNSELING 


Frederick Thorne, M.D., Ph.D. 


University Vermont 


SPECIAL OFFER 


1951 SUBSCRIPTION ONLY 
$5.00 A.P.A. MEMBERS AND 
STUDENTS. REGULAR PRICE $6.50 


Bender Gestalt Manual .90 


No. 

Carter Bowles: Qualitative Testing 1.25 

Training Clinical Psychology 1.50 

Critical Evaluation Nondirective 
Counseling 1.25 

Buck: H-T-P Test Manual 2.00 

Karpman: Objective Psychotherapy 2.00 

Statistics for the Clinician 2.00 


JOURNAL CLINICAL PSYCHOLOGY 


PEARL STREET 
BRANDON, VERMONT 
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